Department of Energy

Richland Operations Office
P.O. Box 550
Richland, Washington 99352

June 2, 2009
Certified Mail

Mr. Thomas Carpenter
Hanford Challenge
219 1*' Avenue South
Suite 220
Seattle, Washington 98104

Dear Mr. Carpenter:
FREEDOM OF INFORMATION ACT REQUEST (FOI 2009-0043)

Your Freedom of Information Act (FOIA) request dated May 12, 2009, was received in this
office on May 13, 2009. In that letter you requested a copy of the following records:

1) “Any and all employee concerns related to the Hanford site and filed with the
U.S. Department of Energy since January 1, 2008, to present.”

2) “Any and all official responses to such concerns.”

3) “And and all charts and/or graphs reflecting the filing, processing, and/or tracking of
DOE employee concerns since January 1, 2008.”

In an e-mail message dated May 14, 2009, you narrowed items 1 and 2 for a listing of concerns
received by the DOE Richland Operations Office and DOE Office of River Protection employee
concerns programs. Your request is granted and the listings are enclosed with deletions pursuant
to Exemption 6 of the FOIA. Exemption 6 provides that an agency may protect from disclosure
all personal information if its disclosure would constitute a clearly unwarranted invasion of
privacy by subjecting the individuals to unwanted communications, harassment, intimidation,
retaliation, or other substantial privacy invasions by interested parties.

In invoking Exemption 6 we considered 1) whether a significant privacy interest would be
invaded by disclosure of information, 2) whether release of the information would further the
public interest by shedding light on the operations or activities of the government, and 3) whether
in balancing the private interest against the public interest, disclosure would constitute a clearly
unwarranted invasion of privacy. We have determined that the public interest in the identity of
the individuals whose names appear in the documents does not outweigh the individuals® privacy
interests.
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The database listings being provided are also responsive to item 3. Additionally, we located a
document entitled, “Employee Concerns Program Fiscal Year 2008 Activity Report” generated
by DOE Headquarters. Therefore, on June 2, 2009, we forwarded the document along with your
request to the HQ FOIA Office and asked that they respond directly to you with the
determination. If you have any questions regarding this portion of your request, please contact
Mr. Alexander Morris, FOIA Officer, Office of Information Resources, 1000 Independence
Avenue, S.W., Washington, D.C. 20585, (202) 586-3159. We have conducted a thorough search
and no other documents were located.

All releasable information in the documents has been segregated and is being provided to you.
The undersigned individual is responsible for this determination. You have the right to appeal to
the Office of Hearings and Appeals, as provided in 10 CFR 1004.8, for any information denied to
you in this letter or for the adequacy of our search. Any such appeal shall be made in writing to
the following address: Director, Office of Hearings and Appeals (HG-1), U.S. Department of
Energy, L'Enfant Plaza Building, 1000 Independence Avenue SW, Washington, D.C. 20585-
1615, and shall be filed within 30 days after receipt of this letter. Should you choose to appeal,
please provide this office with a copy of your letter.

Finally, you requested a waiver of fees for any information provided to you. As costs were
minimal, a fee waiver determination was not made. If you have any questions regarding your
request, please contact me at our address above or on (509) 376-6288.

Sincerely,

Dorothy Riehle
Freedom of Information Act Officer
OEC:DCR Office of Communications

and External Affairs

Enclosures



Yearly Concerns Report by Calendar Year

Case Date Date
Number CORCErn  pocoived Concern Description Causing Org.  Closed
20080038 01 12/17/2008 The Cl is concerned about loose gravel on the road, especially FHI 12/17/2007
on the 20CE hill of Route 4 South.
20080046 01 1/18/2008 The Cl believes that he/she is in a Hostile Work Environment. FHI 2/4/2008
20080046 02 1/18/2008  The Cl stated that he/she is concerned about retaliation in the FHI 2/4/2008
current organization.
20080047 01 1/18/2008 The Cl stated that he/she is being investigated and believes FHI 2/19/2008
that it is retaliation.
20080048 01 2/7/2008 The Cl stated that he/she has been attempting to get his/er WCH 2/19/2008
job back at Enviricon and cannot get hired on.
20080049 01 2/4/2008 The Cl received a poor performancs rating and was advised WCH 2111/2008
he/she was being transferred from his/her current position of
manager.
20080050 01 2/11/2008  On January 17, 2008 an electrician foreman was seen crossing FHI 7/24/2008
240 from Home Road in a government vehicle. The Cl heard
that this person doesn't have a valid license.
20080051 01 3/3/2008 The ClI stated that he/she feels like he/she was treated unjustly. FHI 3/3/2008
20080052 01 3/4/2008 The Ci stated that he/she felt threatened by his/her coworkers WCH 4/21/2008
and lead.
20080053 01 3/6/2008 The Ci stated thatb:l ETEEbut his hands on his/her shoulder FHI 3/26/2008
and )
slammed the door in his/her face.
20080054 01 3/10/2008  Ci had previosly brought up a concern about |ndadequate FHI 4/14/2008
training for NCO's. He/she belleves nothmg has been done
about it.
20080055 0Ot 3/17/2008  pos zymm cameinto our Iunchroom and addressed a FHI 3/20/2008
QuUESHIBN regarding overtime. When nobody would listen to
him, he became loud and upset.
20080056 01 3/18/2008  AMH Is still using Saoclal Security Numbers (SSN) as identiflers AMH 4/2112008
on all documents. SSN imprint goes on all documents that get
circulated to HAMMER.
20080057 01 3/24/2008  Another PNNL employee saw [Mﬁ?w smoking pot at PNNL 3/24/2008
work.
20080058 01 3/26/2008 The Cl stated that he/she has experienced two workplace WCH 4/8/2008
' violence issues with co-worker- et ETER  and that
management has inappropriately andled the situation.
20080058 02 3/26/2008 The CI statep that he/she feels that he/she is being punished WCH 4/8/2008
forili Hekbehavior because itis a. hardship to'work at 100N
because of daycare times and it was-not him/her that got
violent and has behavior issues,
20080059 01 3/28/2008 Ci belleves the FAC REP's from DOE are talking to the RL-AMSE 4/8/2008

Managers in a degrading manner and acting very

unprofessional.
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Case Date Date

Number Concern  po.ivod Concern Description Causing Org.  Closed
20080060 01 3/28/2008 Tha C! stated that’f‘;;‘-m“ ‘is intimidatihg staff and pecple FH! “4i8/2008
are afraid of coming forward,
20080061 o1 4/1/2008 The Cl stated that he/she is being ratallated against and in WCH 5/28/2008
sublected to a hostile work anvironment,
20080081 2 4/1/20 tated that ;"&L,Em . . ashuctural enginser and WCH 6/16/2008
ngs . & Ndilerad & Reactor building (105 DR (5 year re-eniry))
E el . the proper tralning, entry access requirements and or
PE.
20080062 01 4/2/2008 A co-worker has-been causing continuous probiems and is & Fi 4/5/2008

troubie maker.

20080063 01 47112008 The C! stated that it seems like once a waek this Individuai FHI 4/9/2008
goes off and Is offensive and violent in the workplace and
causes problems,

20080063 (2 411/2008 A co-worker has beer: causing continuous problems and Is a FHY 4912008
trouble maker, .

20080084 o 4/2/2008  C! felt personaby assaulted from anather employas on the FHi 4/10/200&
Manford Site.

20080065 o1 4/2/2008  The Ci stated that he/she was lald off for raising an WCH £i372008
EEGC/hostile issue to Management,

20080066 g1 41272008  The Ci belisves ihat management has tolerated racial hostie WCH B/3/2008
work environment,

20080066 02 4/2/2008 Gl beliaves he/she has been retaliated against for bringing a WCH 6/3/2008
hostite work environment nothlcation to management.

20080057 01 4/8/2008 The Cl stated that helshe rasigned becauss df a potential WCH 6/3/2008
discriminatory and hostile work environment., .

2008(058 01 4/2412008  Pocr maneagerent praclices by the Ci's imimadiata supervisor, FOH 5/8/2008

DEL:TVER

20080068 02 4/24/2008 The Cl stated that there is !fi.‘,onroonate and unprofessional FOH 5612008
behavior by DELE{? and IELETER which
contributes to a nosti'e work anvironment,

20080068 03 4/24/2008 The Cl stated that there are legal labor practices. Fii 515/2008

20080089 01 4/24/2008  Poor management practices by the Ci's Immediate SURBTYISOr, FHil 5/5/2008

DELETED
20080069 02 4/24/2008 Tha Cl states thaf there is inappropriate and unprofessicnal FHI 5/5/2008

behavior by i STER :and gm which

contributes (o a hostlle work anvir
20080069 03 4/24/2008 The Cl stated that there ars ilegal fabor practices. FH! 51512068

20080070 01 5/1/2008 The C! stated that he/she does not want anything done with RL-SES 5/8/2008
hisiher congern but wanted to documerit his/her issues for
FRCOrd PUIPOSAs. R

20080071 01 5/Ti2008  The Ci stated that AMH inadvartently released his/her medical AV 5/18/2008
and personai information.
20080072 01 5/9/2008 The Ci stated that he/she has been threatened with termination FHi 5/29/2008
from the Hanford Fire Department after he/she was approved
for leave,
: ype 3
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Case Date Date

Number Conceri  p,oived Concern Description Causing Org. Closed

20080073 01 5/9/2008 The Cl stated that he/she.ls very concerned with the actions of FHI 11/18/2008
hisfher present manager,: u /of the Hanford Fire
Department, ‘3 ?‘;’2

20080073 02 5/9/2008 & m has directed subordinate officers to write operational FHI 11/18/2008
an training policies that conflict with common sense and safe
operations. .

20080073 03 5/9/2008 | have been illegally transferred (against the collective FHI 11/18/2008
bargaining agreement policiésy to another station and area
because | spoke up against unsafe training policies.

20080074 01 5/12/2008 Cl believes there is a poséiblé asbestos exposure during the WCH 6/16/2008
remodeling at the 1103-N bullding.

20080075 01 51512008  Information only. FHI ECP is working with the Cl. Work FH! 5/15/2008

) related harassment,

20080076 01 5/22/2008 The ClI stated that the process of sending out clearance FHI 6/3/2008
information (personal identifiers) needs to be reviewed to
ensure protection from identity theft.

20080077 01 5/22/2008 The Cl stated that he/she wants a 2006 discilpinary suspension FHI 6/10/2008
letter removed from his/her personnel file.

20080078 01 5/29/2008 C! was layed off from WCH after the first dqy of processing in. WCH 6/10/2008

20080079 01 6/10/2008 The Cl Is requesting an |nvest|gat|on regardmg histher BNI 6/18/2008
termination. "

20080080 01 6/12/2008 The Cl has questions regar,dir)g posters DOE F 5483.1 versus WCH 7M6/2008
79105063.1.

20080081 01 6/17/2008 The Cl stated that he/she was under the i impression that we FHI 7/9/2008
were going to be getting prevailing wage and are not receiving
it.

20080082 01 7/10/2008  Cl stated he/she wanted to report a poor safety practice during WCH 10/14/2008
demolition at 100N.

20080083 01 7/14/2008  Cl believes heishe is being singled out dus to lost time at work. AMH 7123/2008

20080084 01 7/11/2008 Ci feels discriminated agamst and set up fo fail by DOE RL 712172008
Managers.

20080084 02 7/41/2008 - The Cl stated that he/she believes DOE-Human Resources RL-HRM 712112008
mistreated him/her and handled his/her DOE job-
application/appointment improperly and unfairly by ignonng
veteran's preference and changmg hls/her SF-50 appointment
paperwork.

20080085 01 6/30/2008 Cl stated, he/she has problems with the way his disability case FHI 7/23/2008
has been handled with AMH‘and Management.

20080085 01 6/30/2008  Ci stated, hefshe has problems with the way his disability case AMH 7/23/2008
has been handled with AMH and Management.

20080086 01 6/27/2008 Clis concerned about taking the Pack Test after experiencing a FHI 7/21/2008
foot injury.

20080086 02 6/27/2008 Ci believes the mandatory annual physical tests/standards that FHI 7/21/2008
were Implemented four years ago are age and gender
discriminatory.

Monday, May 18, 2009 DOE-RL Page 3 of §




Case Date Date

Number CORCErn  Rocoived Concern Description Causing Org.  Closed

20080086 03 6/27/2008 The Cl stated the fire fighters are experiencing morale FHI 7/21/2008
problems with the

3d

20080087 01 7/7/2008 Clis concerned aboutmrs creating phony job to FHI 8/17/2008
defraud DOE out of $35,000. ‘ L

20080088 01 k 7/31/2008 A federal employee is sharing personnel information. RL-HRM 7/31/2008

20080089 o1 8/7/2008 The C! stated that the HPT group is currently operating a CHG 8/14/2008
laboratory within 2704 HV and+ am deeply concerned for my
health working here,

20080090 01 8/12/2008 Friday, June 20 and Saturday, June 21, 2008, non-HGU FHI 8/20/2008
personnel were used for access control into a Demolition
Operation at 100N Reactor which is in violation of HNF-IP
1292, 2.15 Access Control and DOE Manual 470.4-3 Section
A, 1-4,

20080090 02 8/12/2008 On Friday, August 1 through Sunday, August 3, 2008, non- FHI 8/20/2008
HGU personnel were used to perform a 24-hour watch over
“Security Barrels” within a Trench which Is in violation of
Contract Article V-Job Definition and Qualifications and DOE
Manual 470.4-3 Section

20080091 01 8/14/2008 The Ci stated that the instructor was raking'a spectacle about FHI 8/20/2008
his/her medical restriction. S

20080092 01 8/18/2008 The Cl stated that Maintenancé Concépts did not follow the FHI 10/27/2008
American Disability Act (ADA) and was laid off.

20080093 01 9/3/2008 The Cl stated that he/she had heard some rumors. CHG 9/3/2008

20080094 01 9/9/2008 Cl believes using FHI intems in security force-on-force training FHI 10/27/2008
exercises is unsafe.

20086094 02 9/9/2008 Ci believes using FH! interns in securlty training exercises to be FHI 10/27/2008
a possible breach to security tactical maneuvers.

20080095 01 9/18/2008 The Cl stated that he/she believes that Fluor Hanford/WSCF FHI 10/1/2008
upper management is unethically transferring real estate
(Buildings 6296 and 6268) to use for groundwater operations.

20080036 01 9/22/2008 The ClI stated that he/she has‘duestions for DOL, DOE, CC8l, Other 11/3/2008
and the Congressmen of Washington State,,» ‘

20080097 01 9/20/2008 The Cl stated that he/she has concerns with the way CHPRC 12/30/2008
maintenance was being performed at PFP,

20080098 01 9/30/2008  Fluor Government Group layoff of employee without providing FHI 10/14/2008
benefits earned, -

20080000 01 10/7/2008 The Cl stated that he/she was fired for filing an OWCP claim. WHC 10/15/2008

20090000 02 10/7/2008 The Cl stated that he/she was fired for complaining to HR for WCH 10/15/2008
not being paid overtime for hours worked and doing things
outside the scope of his/her duties.

20080001 01 10/9/2008 The Cl stated that he/she believes that he/she has been WCH 10/14/2008
discriminated against by WCH because of age.

20090002 01 10/21/2008 The Cl! stated that he/she was placed in a position with a FHI 10/25/2008
Manager he/she had a problenj with 10 years aga.

B <
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Case
Number

Concern

Date
Received

Concern Description

Date
Causing Org. Closed

20090003

20090004

20090005

20080006

20080006

20090007

20090008

20090008

20080008

20090008

20090008

20080008

20090009

20090009

01

01

01

01

02

01

o1

02

03

04

05

06

01

02

10/27/2008

11/3/2008

11/6/2008

11/6/2008

11/6/2008

11/20/2008

11/21/2008

11/21/2008

11/21/2008

11/21/2008

11/21/2008

11/21/2008

12/22/2008

12/22/2008

Cl states that DOE employee, PELETER  inhisrole as

g idiscriminated against the Cl's son's
ADA disabiiity by not ordering the police department to conduct
an independent criminal investigation involving various assault
and dome

The C! stated that he/she and other employse's are not
receiving answers from Cavanaugh Services when asked and
decided to raise his/her concern with DOE ECP regarding
pension benefits.

The Cl is concerned about the HRP and DOE clearance
program.

The Cl stated that shipping/transportation of Transuranic
Waste Drums (hazardous waste) from Hanford to INL in 1daho
puts the public and the environment in potential danger for no
reason.

The Cl stated that he/she believes that the x-rays are not
catching the crystals in the drums to be sent to Idaho.

The Ci stated that he/she is concerned about DOE security
clearances. individuals have been caught stealing. Some
were terminated and are being prosecuted and one was
suspended for 30 days and his clearance was remstated and
he is back at work. : :

The Cl stated thate™# told him/her _that‘i{e/shé' will not be
allowed to work if he/she is ohany type of restriction (it's all or
nothing).

The Cl stated that§SLETEB told him/her that If he/she cannot
perform his/her job, you know what happens.

. . {.mﬂ"c
The Cl stated that WELETER  tola A& % .that some of
the sampling spots are in dangerous Spots (production over
safety)

The Cl believes that he/she is being discriminated against
based on gender.

The Cl believes that f?ai.E’E"Ee

Other 11/6/2008

CHPRC 11/6/2008

FHI

FHI 3/4/12009

FHI 3/4/2009

WCH 3/4/2009

WCH 3/4/2008

WCH 3/9/2009

WCH 3/4/2009

WCH 3/4/12009

pressuring him/her into filing a claim. The Ci stated that F“Eﬂﬁﬁ&@

told him/her that this could come back on you.

The Cl stated that he/she was told not to report any issues
outside and only report issues to m

The ClI is concerned that FHI is not performing contamination
surveys of their posted Soil Contamination Areas annually as
required by their procedure. . The Cl is concerned that he/she
and other WRPS personnel must traverse these areas to
access portions o

WRPS and FHI are performing contamination transferability
surveys differently, resulting in WRPS posting an area as a
Contamination Area and FH subsequently posting the same
area as a Soil Contamination Area due to the different survey
technique.

WCH 3/4/2009

FHI

FHI
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Yearly Concerns Report by Calendar Year

Cuase Date Date
Number CoHCErR  p, pivod Concern-Description Causing Ory. Closed
20080010 01 1/12/2008 The Cli stated that his/her termination was an act.of retaliation WCH 1/26/2009
for telling the police about the various probléms and cover-ups
at Washington Closure Hanfo’rd.
20090011 01 1/16/2009 Received two anonoymous messages on the RL SCO hotline 1/16/2009
voice mail and SCO admin. 8. Lamoureux's voice mail.
20090012 01 1/15/2009  The Cl stated that on January 9, 2009, his/her manager B¢ FTED PNNL 2/23/2009
came to his/her office and said, | have to take your badge,
computer, blackberry, badge and escort you off the site.
20090013 01 1/21/2009  Anonymous concern regarding CHPRC employee suspected of CHPRC 1/28/2009
DU hit and run.
20090014 01 1/22/2009 The Cl stated that he/she believes that his/her run times are FHI 1/28/2008
private and should not be published and distributed by FHI.
20090015 01 1/28/2009 The Cli believes he/she is bemg retaliated against for being a CHPRC
whistle-blower,
20090015 02 1/29/2009 The Cl believes hefshe may Ioose his/her security clearance CHPRC
based on the DOE's Personnel Secunty Ofﬂce mtervxew
20090015 03 1/29/2009 The Cl wants to know what rlghts and protection he/she has as CHPRC
a whistie-blower. s
20090016 01 2/2/2009 The Cl stated that he/she wéélunjustiy laid off from work. BN 2/10/2009
20090017 01 2/4/2009 The Cl stated there is an on-going, willful, noncompliance FHI
safety issue involving shared neutral electrical circuit
configuration in 2266E. ®
RS &
20080017 02 2/4/2009 The Cl stated that supervisors.ﬁg‘w'gandg.;;.\ﬁ»\% ‘uses FHI 2/13/2009
inappropriate “oully strategy” management stylé1o complete
work packages, rather than to comply with procedures.
20080018 01 2/18/2009 ClI has requested an additional, free chest x-ray in which AMH WCH 2/25/2009
has denied.
20090019 01 2/11/2009 As a Federal, deployed empldyee the Ci believes he/she is not DOE-HQ 511412009
receiving appropriate military leave enhtlements
20090019 02 2/11/2009 ClI believes he/she has received dlsparate/refahatory treatment DOE-HQ 51412009
by his/her supervisor, el m :for being on military
deployment. B
20090019 03 2/11/2009 Clis concerned that‘{}g:,&..tﬂ i‘-“will retaliate against him/her by DOE-HQ 5/14/2009
providing derogatory employment reference information for
his/her personal security investigation (PSI).
20090020 01 2/24/2009 Ci believes a criminal act has been committed by m"‘hg RL-AMCP 3/13/2009
involving the ClI's computer,
20090020 02 2/24/2008 Clis concerned about the statute of limitations regarding the RL-AMCP . 3/13/2009
possible criminal actions committed” FELETED
20090021 01 2/25/2009 Clls concerned that the high-frequency noise from the RL-8ES
electrical box on the fourth floor is creating a safety issue.
.'Wa“ =
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Case Date & o Date
Number COBCEYR  Rocoived Concern Description Causing Org.  Closed
20090021 02 2/25/2009 Clis concerned about the overall safety and security culture in RL-SES
the Federal Building.
20090022 01 2/24/2009 Cl stated that on February 2 2009, supervnsor' ”Lﬂvﬁ% acted CHPRC 3/9/2009
Inappropriately.
20090022 02 2/24/2009. Solid Waste-PFP Management could do a better job of CHPRC 3/9/2009
communicating with workers.
20080022 03 212412009 Cl believes the HR investigation conducted by‘ w\"‘“ was CHPRC 3/9/2009
unfair, biased, and management-driven.
20080023 01 2/10/2009 The Cl is requesting that DOE direct FHI to pay his/her Other 3/13/2009
disability.
20090024 01 3/6/2009 The Cl stated thatmm@ has created a hostile work FHI 3/13/2009
environment.
20090025 01 3/12/2009 The Cl believes helshe is being retahated agamst by BELEYER FHI
W}aﬁ H v )
20090025 02 3/12/2009 The Cl stated that he/she went to ¥z '!,'?w‘w regarding a FHI
sexual harassment concern raisea ny one of the Explorers and
nothing has been done about it.
20080026 01 3/23/2009 é'_r he Cl came in for documentatlon purposes only. Cl and CHPRC 4/9/2009
%g s, heliaye that the Cl is being singled out by based
&z instruction to the Cl's supervisor, o o
deny PTB for a meeting with CHPRC ECP Manager @
o on Monda
b &lhéa ) bl
20090027 01 3/23/2009 The Cl came in to just talk and vent. AMSE/AMRC
20090028 01 4/9/2009 The Cl is concerned that track machines used in the 100N area WCH
) have continued to be operated improperly/fillegally.
20090029 01 4/9/2008 Cl is concerned about overal“lb‘.safety culture at WCH. WCH
20090029 02 4/9/2008 Clis concerned about direct supervisor's behavnor/farlure to WCH
address safety concerns, . RIS
20090029 03 4/9/2009 Clis concerned about LSIT membet's attitude regarding using WCH
the safety log book.
20090028 04 4/9/2009  Clis concemed with profess'i_bnalism of workforce. WCH 4/27/2009
20090029 05 4/9/2009 Clis concermned that seniority was not considered with the WCH 4/27/2009
recent appointment of two Teamster Training positions.
20090030 01 4/8/2009 Clis concerned that WCH is not honoring Section 3161, QOther
Natlonal Defense Authorization Act for 1993,
20090031 01 4/17/2009 Clis concerned that he/she may be a DOE "Denied Access FHI 4/27/2009
Report” which precludes him/her from obtaining employment
with various DOE contractors.
20090032 01 4/8/2009 Clis concerned that the cardboard HVAC exhaust tubing used FHI
in the 300N area is inadequate and that’ sheet metal should be
used. . st
20090033 01 5/4/2009 The Cl requests further DOE clarification regarding what the FHI
training requirements are for personngl who perform what is
considered “unclassified asbestos operations” but cross into
regulated/roped barriers in asbestos contaminated areas.
Monday, May 18, 2009 DOE-RL Page 2 of 3




Case Date L Date
Number COnCern  pocoived Concern Description Causing Org.  Closed
20090033 02 5/4/2000 The Cl believes the required elght hour annual asbestos FHI
refresher training course may have been replaced with the 15-
minute (on-line) asbestos awareness refresher training.
20090034 01 5/6/2009 Cl believes helshe is being retaliated against by management FHI 5/14/2009
for raising previous concerns.
20080035 01 5/14/2009 Fire alarms are triggering the security doors to unlock in the RL-SES

Federal Building.
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Yearly Concerns Report by Calendar Year

Cuse
Nuntber

Concern

Date
Received

Concern Description ' Causing Org.

Date
Closed

20080004

20080004

20080004

20080005

20080006

20080007

20080007

20080008

20080009

20080009

20080009

20080010

20080011

20080012

01

02

03

01

01

01

02

01

01

02

03

01

01

01

1/7/2008

1/7/2008

1/7/12008

1/16/2008

2/1/2008

2/25/2008

2/25/2008

3/18/2008

4/16/2008

4/16/2008

4/16/2008

4/16/2008

4/15/2008

4/30/2008

Cl believes that CH did not have the technical basis or follow CHG
the correct procedures to move the VCZ zone from 5' to 3'.

CH2M HILL established a §' VPC zone around the AN farm

around the primary stack CAM cabinet based on RPP-RPT-

29262, then changed it ~

Cl believes that CH did not have the techriical basis to back up
the decision allow the VCZ zone to he 3' when the monitoring
system is breached. CH2M HILL interoffice memo 7T800-GEK-
06-008 (Industrial Hygiene) dated August 28, 2006 concluded
that the VCZ .

Ci believes that notifications were not adequate when CH2
changes a VCZ boundary. (workers, DOE, etfc......)

Cl is not satisfled with the results of the Differing Professional BNI
Opinion (DPO) review conducted by BNI on the WTP PT

uitafitters. Cl wants DOE ORP to review results of the DPO

process to see if we think it has merit.

The CI stated that he/she Is being intimidated and sexually CHG
harassed by a coworker.

The Concerned individuals (;C_'lv) are concerned that supplied air CHG
requirements for Tank Farm work were removed based on a
flawed technical basis document. s

Cl stated that clerk was directed to discard IH éampling data CHG
that was out of range.

Letter on craft working on Fi?é? Protection systems who do not BNI
belong to the appropriate union.

WTP design does not meet the safety standards (Authorization BNI
Basis) established for the project.

Quality requirements for the WTP project were not BNI
appropriately followed.,

WTP created authorization basis processes not prescribed by BNI
10CFR830 or DOE Orders related. to safety were not well

implemented, maintained, or adhered to (e.g. the "triple 0

documents. DOE/RL-96-0003 through DOE/RL-96-0008; the

AB Amendment Request (ABAR

CH2 in the 200E area is raffling off prime pérking spaces to CHG
employees. Cl said this is not according to procedure, reserve

parking spaces can not be given out to employees at the DOE

site. :

Cl is requesting information on news cast that discussed
avallable compensation for. prior nuclear workers who became
ill and past away from nuclear related health issues.

Working conditions while performing work at marshatling yard BNI
were unhealthy. Cl requested IH review and mask for cleaning

up mice nests and droppings when unpacking tools and parts.

Cl was told by foreman pyzs ¢ ‘to use a dust mask, he

was told use %’i’m

5/22/2008

512212008

5/22/2008

2/15/2008

2/4/2008

6/30/2008

6/30/2008

3/20/2008

8/4/2008

8/4/2008

8/4/2008

4/23/2008

4/14/2008

6/23/2008
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Case
Number

Concern

Date
Received

Concern Description

Causing Org,

Date
Closed

20080012

20080013

20080014

20080014

20080015

200800186

20080017

20080018

20080019

20080020

20080021

20080022

20080023

20080024

20080025

02

01

01

02

01

01

01

01

01

01

01

01

01

01

01

4/30/2008

5/12/2008

6/6/2008
6/6/2008

6/10/2008

6/25/2008

Cl believes he was impropetly terminated for requesting {H
review and mask fo clean up mouse nests, droppings and
animal feces. C| was hired as an electrician, bt was tasked
with cleaning out crates, Ci believes he was retaliated against
and employment

Cl is requesting information on Hanford badging. Wants to
know if C! was terminated from a subcontractor to a prime for
improper use of computer will-he be banned from being rehired
and badged if another subcontractor offers Cl employment.

WTP Differing Professlonal Opinion on WTP project design.

WTP DPO current design features of the WTP project that will
result in increased radiation exposure to operating personnel if
design is not modified.

The Cl is requesting an investigation regarding his/her
termination. CI believes he/she was wrongfully terminated and
denies accessing the Play Glrl website and filling out
applications. :

Received the following phone message: My'na'me ls‘kE}ﬁW

WiETER work at HLW. 1 need to talk to somebody from DOE,

6/26/2008

7/1/2008

7/8/2008

7/16/2008

7/16/2008

7/23/2008

7/23/2008

8/14/2008

8/11/2008

“have a concem. If you have some tlme today | would ask if
you could fit me in, telephone m' o
a good day.

‘be interesting have

-2

Ecology employee concernedxabout tank farms respiratory
hazards.

Not satisfied with information received about pay, L&l etc
before he had surgery.

Cl states he/she was retaliated against for bringing up safety
concern. Cl states that he/she was forced to quit.

Workers at CH2M Hill were recently assigned to tasks in the
200W Tank Farms without an active Area Decon Station. ClI
states this is a violation of 10CFR835 and HNF Pros.

A BNl 'employee stated that he/she walked off the job site this
moming because he/she was threatened by.another worker
and his/her superintendent just laughed aboutjt;Cl stated that
hefshe and his/her relatives are bemg targeted and harassed at
work so

Cl believes he/she is bemg harassed and subjected to a hostile
work environment.

Message left on hot line with-no information: “Hey you've got
about 15 guys standing around down at the Marshalling yard
just doin’ nothin' and it aint even lunch time, so you need to do
somthin' about it."

The Cl stated that the HPT group is currently operating a
laboratory within 2704 HY and | am deeply concerned for my
health working here.

Letter to ORP Manager concerning the impacts of the propesed
Black Rock Reservoir. Cl wants to know DOE's opinion on
impacts to Hanford.

R

BNI

BNI

BNI

BNI

BNI

BN

Other

CHG

BNI

CHG

BN

BNI

BNI

CHG

Other

6/23/2008

5/12/2008

9/11/2008
©/11/2008

6/18/2008

6/25/2008

7/31/2008
71772008
7/29/2008

8/25/2008

7/29/2008

7/30/2008

7/24/2008

8/26/2008

8/15/2008
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Number

Concern

Date
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Concern Description

Causing Org.

Date
Closed

20080028

20080027

20080028

20080028

20080030

20080030

20080031

20080032

20090000

20090001

20090001

20090002

20080003

20090004

20090004

01

01

01

01

01

02

01

01

01

01

02

01

01
01

02

8/12/2008

8/14/2008

8/12/2008

97412008

9/18/2008

9/29/2008

9/21/2008

9/29/2008

10/10/2008

10/10/2008

10/10/2008

10/30/2008

10/30/2008
12/5/2008

12/11/2008

Cl concerned about tank farm workers putting in 60-70 hours of
overtime per pay period for seyeral weeks straight.

CH2M Hill has violated DOE Order 5480.20A by assigning Non-

Certified personnel to perform Certified NGO V\_‘/_ork: :
Pigeons are being killed at the WTP.

Cl claims his/her position was downgraded, C! believes it was
an act of harassment and retaliation from a past event.

Cl has work issues with foreman and superintendent. Cl was
writen up for taking fate lunch break after working through
normal lunch period. Cl has not been offered the opportunity to
work as much overtime as other members of current crew.

Cl was told by foreman to clean up rat nest and droppings from
service fruck without the proper PPE when Cl informed
foreman that the proper PPE was not readily available.

September 21 Email from Cl to Shirley Olinger Manager ORP.
Email discussed issues and questwns for DOL, DOE, CCS! &
Congressmen.

QUESTION TO DOE: WHY DO THE BERLLIUM SICK
WORKERS GET PAID FULL PAY ROR 2 YEARS? (other sick
workers do not receive this

Cl heard that a near miss oceurred on the 20th of September
involving a crane working in € farm and was not reported in the
occurance reporting system

Cl belleves it is unlawful for BNI and L&l to use his/her
occupational medical records to disqualify him/her from
participation within BNI or State provided occupational medical
services.

Cl believes he was wrongfully terminated for alleged

inappropriate computer use by Washington Group International.

Buring in-brief Cl discussed a working environment with his/her
immediate supervisor that if substantiated would indicate that
the Cl was discriminated against by his immediate -supervisor.

Cl stated that as a result of one of the Radiclogical Control
Technicians falsifying radiological survey reports atthe 222-8
Laboratory that it is possible that workers could. of received
excessive radiation doses or personal contamination.

ORP employee yelled about; r{eedlnaescorted access at BNI

Thetre is a hazardous situatlon being created by the divided
ownership of different WIDs sites and the lack of
communication between contractors,

WRPS and FH are performing contamination transferability
surveys differently, resulting in WRPS posting an area as a
Contamination Area and FH subsequently posting the same
area as a Soit Contamination Area due to the different survey
technique.

CHG

CHG

BNI
BNI

BNI

BN

Other

WRPS

BNI

BNI

WRPS

BNI

WRPS

FHI

9/11/2008
9/26/2008

8/29/2008
9/10/2008

10/2/2008

12/2/2008

9/26/2008

12/2/2008

10/30/2008

1/30/2008

- 1211072008

11/17/2008

11/4/2008

12/22/2008
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Case Date Date
Number CONCETt  Reoceived Concern Description Causing Org.,  Closed
20090004 02 12/11/2008 WRPS and FH are performlng’ contamination transferability WRPS 12/22/2008
surveys differently, resulting in WRPS postifig.an area as a
Contamination Area and FH subsequently;,pés_ting the.same
area as a Scil Contamination Area due to the different survey
technique.
20090004 03 12/11/2008 FH is not performing contamiéhation surveys of their posted Soil FHI 12/22/2008
Contamination Areas annually as required by their procedure.
20090005 01 11/20/2008 Ci believes he is being singled out and harrassed by his WRPS 1/15/2009
management.
(Will provide written details of events)
20090008 01 12/29/2008 Cl requested information on compensation programs for 12/30/2008

Hanford workers who have had previous exposures.
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Case
Number

Concern

Date
Received

Concern Description

Date
Causing Org, Closed

20090018

20090019

20090019

20090019

20090019

20020020

20090020

200950020

20080021

20090022

20090023

20090024

20090025

20080025

01

01

02

03

04

01

02

03

01

01

01

o

01

02

3/23/2009

4/13/2009

4/13/2009

4/13/2009

4/13/2009

4/15/2009

4/15/2009

4/15/2009

4/15/2009

4/15/2009

4/24/2009

4/21/2009

5/4/2009

5/5/2009

Cl is claiming that he/she was terminated from Grant a
subcontractor to BNf because of his/her race.

Clis concerned that the QA/QC staff in the field at the WTP
are understaffed and cannot inspect ongoing work,
receive/inspect Incoming materials and malntam their reports
and paperwork.

Cl asserts that a superintendent canioverrule any QA/QC issue
or inspector and any QA/QC personnel that challenges a
superintendent will be retaliated against.

Cl asserts that superintendents can overrule safety issues
without question and any personnel that challenges a
superintendent wili be retaliated against.

Cl asserts that Bechtel's California offices
(engineering/procurement) are charging work on other troubled
projects to the DOE WTP budget.

Ct thinks the Field Work Supervisor should have stopped work
when inltial alr puff came out of the air line because the
workers and work package were prepared for liquid not air and
particles.

Ci thinks the Right to Know stations,;posted;étetheri‘ndividual
tank farms is not specific and does not adequately address
what exposures the employees mnght receive while working in
tank farms,

Cl states that AMH is not prepared to treat or advise
employees on what tests need to be done if an employee gets
exposed to chemicals, heavy metals, toxins, etc.. While
working in the tank farms. During recent AW instrument air line
even{ when particles

Cl thinks the Field Work Supervisor should of stopped work
when initial airpuff came out of the instrument air fine in AW
tank farm because the workers and-work package were
prepared for liquid not air and particles.

Cl thinks the Field Work Supervisor should of stopped work
when initial air puff came out.of the Instrument air line in AW
tank farm because the workers and work package were
prepared-for liquid not air and parhc!es

Clis reporting harassment and retahatlon for reportmg safety
and quality issues through PIER system \

Anonymous Hotline call reportmg mappropnate computer use
at the WTP marshaling yard {employees are accessing porn
sites). i

Cl believes they were subjected to a hostile work environment
at 2228 Labs after the Cl and a co-worker raised radiological
work concerns.

C! states that no response was received from WRPS ECP or
their backup (04/21/09), upper management (04/22/09), or HR
or their backup (04/28/09) when concerns were raised.

BNI

BNI

BNI

BNI 5/4/2009

WRPS

WRPS

WRPS

WRPS

WRPS

BNI 4/24/2009

BNI 4/29/2009

WRPS

WRPS
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Case
Number

Concern

Date
Received

Concern Description . Causing Org.

Date
Closed

20080025

20090026

20090027

20090028

20000029

20090030

20090031

20090032

03

01

01

01

01

01

01

0

5/5/2009

4/30/2009

5/5/2009

4/30/2009

5/5/2009

5/6/2009

5/6/2009

5/5/2000

Some job coverage situations do not have discreet ready WRPS
access to adequate sanitary facilities. Cl states she has been

embarrassed and humiliated-when compelled to reveal

personal informatlon to male. management and co-workers in

order to use the restroom

Cl was injured in September 2008, helshe believes that Bechte!
falled to provide the minimum medical services as required by
the OSHA act. :

L&! coordinator obtained peréonal medical information from
physical with Nova Works without Cl's permission.

The Cl believes quality was compromised because of the BNI
pressure exerted by BNI management to close the black cell

NDE issue by Mach 31, 2009. C! reported a WTP Black Cell

weld quality Issue performed at the WTP in the Fabrication

Shop (Building T15). Cl

Cl states the pump change out at 2198 (April 21-23, 2009) was
not handled properly, multiple issues with the RWP existed but
the work proceeded without proper HPT support.

Clis being harassed for sub"m‘itﬁng PERSs on safety issues in
the Tank Farms..

Cl works at WTP and is having issues with éemeone trying to
get him/her fired.

C! wanted ECP to verify that,he/she’s name was removed from WRPS
the Hanford No Site Access list that he/she was placed on by
WRPS for time card fraud.

4/30/2009

5/13/2008
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