
To Ines Triay 

Thank you for your encouragement to me and The Hanford Advisory Board (Board) to 
provide some advice regarding the RL manager position following Dave Brockman’s 
retirement.  We recognize the importance of good working relationships with and 
support from the managers of the DOE field offices at Hanford. We believe DOE 
organizational and staff attitudes towards stakeholders and the public trickle down from 
the top. 
 
In the coming months you will be identifying and vetting candidates to ultimately choose 
someone to fill the RL manager position.  DOE undoubtedly has its’ own criteria and 
core competency requirements, i.e. thorough understanding of project management, 
conduct of operations, Integrated Safety Management, effective contracting elements 
and system integration, etc. 
 
During your candidate identification and evaluation process, the Board would like you to 
also consider the following values and criteria, that we believe a Field Office Manager 
should possess.  A basic value for the Board is that open government and stakeholder 
interaction is necessary for Hanford Clean-Up decisions to reflect public values and gain 
regional support.  Additional qualities we would like you to consider are: 

 
1. Commitment to transparency and positive stakeholder relationships,   
2. Values public input and the importance of providing feedback, 
3. Genuinely cares about the employees and their safety, 
4. Encourages integration among contractors across the Site, 
5. Ability to hold themselves and contractors accountable, 
6. Encourages innovative solutions, and 
7. Willingness to get into the field to see and hear first hand, what is going on at the 

work sites. 

We thank you and the others involved in the selection process for considering our input 
when evaluating candidates.  And we look forward to establishing an open, mutually 
respectful and beneficial relationship with the new RL manager. 

Thank you, 

 

Susan Leckband, Chair 

Hanford Advisory Board 


