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Block 14 Continuation:

Description of the Change:

a. Under Section I, Clause 1.133, DEAR 970.5232-4, “Obligation of Funds (DEC 2000),” add the
following information under the Fill-In Information column:

Add:
(c) 60,60 see letter 02-BMA-084 for further clarification.

b.  Under Section J, replace page J-i with the attached.

c.  Under Section J, delete Appendix B, “Advance Understanding on Personnel Costs, Policies and
Procedures,” and replace with the attached Appendix B, “Advance Understanding on Personnel
Costs, Policies and Procedures,” with an effective date of January 1, 2003 for full day absences,
change to paid time off accrued amounts and the elimination of the Excused Absence (EA) day

(excluding Bargaining Unit),
d. In accordance with 1.107 revise Section J, Appendix C, “DOE Directives,” as follows:
1)  Delete DOE O 350.1 CRD, “Contractor Human Resources Management Programs,” and

replace with DOE O 350.1 Change 1 CRD, “Contractor Human Resources Management
Programs.”

2)  Delete DOE O 413.1, “Management Control Program,” and replace with DOE O 413.1A,
“Management Control Program.”

3) Delete DOE 1800.1A, “Privacy Act.”

4)  Delete DOE 2320.2B, “Establishment of Departmental Position on Inspector General
Reports.”

5)  Delete DOE 5400.1, Change 1, “General Environmental Protection Program.”

6) Delete DOE 5400.5/1&2, “Radiation Protection of the Public and the Environment.”

7)  Delete DOE N 5400.9, “Sealed Radioactive Source Accountability.”

8)  Delete DOE 5480.11/1-3, “Radiation Protection for Occupational Workers.”

9)  Delete HNF-SD-MP-SRID 001, Revision 2, “River Protection Project
Standards/Requirements Identification Document,” and replace with HNF-SD-MP-SRID

001, Last Approved Revision, “River Protection Project Standards/Requirements
Identification Document.”
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€. Under Section J, Appendix J, “Wage Determination Under the Service Contract Act,” incorporate
the attached Wage Determination No. 1994-2569, Revision 18.
f. Under Section J, Appendix J, “Wage Determination Under the Service Contract Act,” incorporate

the attached Wage Determination No. 1999-0590, Revision 2, effective April 1, 2002 through
March 31, 2005.

g. Under Section J, Appendix L, “Site Service Manual, Revision 2,” delete and replace with the
attached Revision 3, retroactive to January 25, 2002.

Contractor's Statement of Release

The Contractor hereby releases the Government from any and all liability under this Contract for
any further equitable adjustments attributable to the changes set forth above.



CH2M HILL Hanford Group, Inc. Part i
Contract No. DE-AC27-99RL 14047, Modification M065 Section J

PART Ill - LIST OF DOCUMENTS EXHIBITS, AND OTHER ATTACHMENTS
SECTION J
LIST OF DOCUMENTS, EXHIBITS, AND OTHER ATTACHMENTS

Appendix Title

A Key Personnel

B Advance Understanding on Personnel Costs, Policies and Procedures

C DOE Directives

D Performance Based Incentives

E Guidance for Other Required Plans

F Environment, Safety, and Health Budget Planning And Execution

G Guidance for Preparation of Diversity Plan

H Reserved

! Small Business Subcontracting Plan (See Modification No, M021 [FY2000],
M043 [FY 2001] MOS0 [FY 2002]) and M054 [FY 20021)

J Wage Determinations under the Service Contract Act

K Special Bank Account Agreement {See Madification No. M028 and M043)

L Site Service Manual, Revision 2 (See Modification No. M043 [Rev. 2], M065 [Rev. 3])

M Davis-Bacon Wage Determination (See Modification 050}

N Hanford Site Stabilization Agreement (See Modification 050)

O Interface Documents Specific to WTP Interfaces



APPENDIX B - ADVANCE UNDERSTANDING ON PERSONNEL COSTS
POLICIES AND PROCEDURES

JB.1 INTRODUCTION

This Advance Understanding sets forth the basis for determining the allowability of Contractor human
resource management policies and related expenses that have cost implications under the Contract. This.
agreement is intended to cover the majority of the human resources costs incurred by the Contractor for
work performed by employees assigned to work tasks authorized by the U.S. Department of Energy
(DOE), Office of River Protection (DOE-ORP) in accordance with this Contract. Costs not specifically
addressed in this advance understanding will be treated in accordance with applicable Federal

Acquisition Regulation (FAR) cost principles.

The Contractor shall select, employ, manage, and direct the work force, and apply the policies set forth
herein in general conformity with the methods used in the Contractor's private operations insofar as those
methods are consistent with this Contract. The Contractor shall use effective management review
procedures and internal controls to assure that the allowable costs set forth herein are not exceeded, and
that areas which require prior approval of the DOE Contracting Officer or designated representative are
reviewed and approved prior to incurrence of costs.

The Contractor shall promptly furnish all reports and information required or otherwise indicated in this
Appendix to the Contracting Officer or designated representative. The Contractor recognizes that other
data requests may be made from time to time and the Contractor agrees to cooperate in meeting such
requests.

JB.2 GENERAL

Subject to the specific limitations, conditions, and exclusions of FAR Subpart 31.2 as supplemented by
Department of Energy Regulation (DEAR) 931.2, and to the special conditions set forth below, personnel
and related costs incurred for work under this contract by the Contractor in accordance with the
Contractor’s corporate-wide policies consistently and uniformly applied throughout the corporation’s
domestic operations, and approved by DOE-ORP, are aliowable. Such policies will be summarized and
submitted in the form of a Personnel Policies Manual applicable to this Contract by January 31, 2001.

Revisions to corporate-wide or contract-only policies and employee benefit plans which increase costs
will be provided to DOE-ORP for review for allowability prior to incurrence of costs.

JB.3 DEFINITIONS
(a) Contractor - CH2M HILL Hanford Group, Inc.

(b) Credited Service — Length of service for employees shall mean employment with the
Contractor or Major Subcontractors including recognized credited service with
predecessor DOE Hanford Contractors. Service credit will be applied in accordance with
this Contract and the Contractor’s service credit policies regarding leave accrual,
severance pay, and other benefit programs.

(c) FAR - Federal Acquisition Regulation
{(d) Work Week ~ The basic (or regular) work week shall be 40 hours. Alternative work

weeks may be established with the approval of the Contracting Officer. Submit all
Proposed Alternative work weeks to the Contracting Officer for approval by April 1, 2001.



JB.4 DIRECT COMPENSATION

The Contractor shall submit its Compensation Program applicable to work under this Contract to the
Contracting Officer for initial approval by April 1, 2001. Proposed Compensation Program design
changes, which affect costs, will aiso be submitted for review and approval by the Contracting Officer.

(a)

Administration of Wages and Salaries of Nonrepresented Employees

Administration of Wages and Salaries of Nonrepresented Employees shall be carried out
in accordance with sound wage and salary administration principles and in a manner
which shall provide for equitable treatment of personnel on a definitive, systematic basis
consistent with economic business practices and judicious expenditure of public funds
and which shall result in payment of total compensation to individual employees
conforming to the standards of reasonableness as contemplated by FAR

Subpart 31.205-6.

)

3)

(4)

Compensation increase Plan — No later than November 1 of each salary program
year, the Contractor will develop and justify, in @ manner prescribed by the
Contracting Officer, a Compensation Increase Plan for exempt employees and a
Compensation Increase Plan for non-exempt non-bargaining employees for
review and approval. ORP will review/comment and approve within 60 calendar
days of submittal of this plan. The funds are calculated as a percentage of
exempt and non-exempt, non-bargaining base payroll at the end of the prior
salary year, expressed as an annualized ameunt. The plans will include a
separate fund for retention and recruitment incentives as defined in the FAR.

All increases are charged to the fund on an annualized basis. Once an
individual's salary increase is charged to the fund, reuse of that amount, i.e.,
recovery, for any other purpose during the salary year is unallowable. If an
individual terminates before receiving an increase, the portion of the fund
allocated for that increase might remain in the fund.

The Contractor shall also provide a copy of the annuaily developed salary
guidelines prepared for supervisory use, indicating the parameters for granting
various increases based on employee performance and current salary.

The dollar amounts of the funds shall be subject to review and adjustment by the
Contracting Officer upon a significant reduction in Contractor emptoyment levels,
as in a reduction-in-force.

Individual Employee Salary Approvai — The base annual salary costs for
employees of the Contractor designated as Key Personnel are reimbursable only
to the extent each such salary has been approved on DOE Form 3220.5,
Application for Contractor Compensation Approval, or other approved form, by
the Contracting Officer.

The Contractor will provide supporting information with DOE Form 3220.5 (or
other approved form) on all such compensation actions in advance of the
effective date.

Incentive Compensation, Bonuses and Project Assignment Allowances will not
be allowable costs under this Contract unless specifically approved in advance

by the Contracting Officer.

Salary Structures ~ The Contractor shall establish separate salary structures
containing position grades, classifications, and salary ranges for exempt and for




5

(6)

)

non-exempt, non-bargaining employees who are assigned to work on the
Contract. The structures shall be submitted to the Contracting Officer for review
and approva! in advance of incurrence of costs and no later than January 31,
2001, and as required thereafter. No salary above the maximum of the salary
range shall be allowable except in those cases where the Contracting Officer
authorizes a “red circle” rate.

Overtime Control Plan - The Contractor shall submit to the Contracting Officer
for approval an annual overtime control plan that includes at @ minimum (1} an
overtime premium fund (maximum dollar amount); (2) specific controls for casual
overtime for nonexempt employees; and (3) an evaluation of alternatives to the
use of overtime, no later than January 31 of each year of the Contract period for
current fiscal year.

The Overtime Control Plan shall alse include the following historical data for non-
exempt and exempt employees:

(i) Total cost of overtime;

(in Total cost of straight-time,

(it) Overtime cost as a percentage of straight-time cost;
{iv) Total overtime hours;

{v} Total straight-time hours; and

(vi} Overtime hours as a percentage of straight-time hours.

Exempt employees are not eligible for overtime pay except as approved by the
Contracting Officer.

The Contractor shall submit to the Contracting Officer for approval any additional
overtime premium funds or plan changes based on mission requirements.

The Contractor shall submit any request for an extended workweek to the
Contracting Officer for approval. An extended workweek is @ workweek regularly
scheduled and established in excess of the basic workweek of 40 hours and for a
period of mare than four consecutive weeks.

Overtime pay shall be based on a 40-hour workweek.

Overtime work performed by employees of affiliate companies of the Contractor
assigned to Contract work on a temporary basis, will be administered and paid in
accordance with the policies of the affiliate.

Premium Pay - The Compensation Program shall contain provisions for any
established premium payments to employees, such as overtime, shift differential
and special qualification or certification pay.

Compensation Reports - The Contractor shall submit reports and information
relating to the administration of wages, salaries and benefits as the Contracting
Officer may require from time-to-time to evaluate the reasonableness of the
Contractor's total compensation program.



{b) Compensation - Employee Welfare and Other Benefit Plans

(1)

(@)

(3

General

Net costs of employer payments for the following non-statutory employee benefit
plans, as related to work under this Contract, are allowable subject to the
limitations and conditions set out in FAR 31.2. The initial terms and conditions of
the plans shall be submitted to and must be approved by the Contracting Officer.
Copies of employee communications, such as Summary Plan Descriptions, shall
be provided to DOE when issued. Costs incurred in the administration of the
following plans are allowable:

(i Life Insurance (Basic, AD&D, Personal Accident, Dependent, other)
(ii) Disability Plans (Short Term and Long Term)
(iii) Medical Insurance Plan (Indemnity, HMO, PPO, other)

{iv) Dental Insurance Plans

(v) Vision Plan

(vi) Retiree Medical and Life Insurance Plans
Other Benefit Plans

{vii) Flexible Spending Account(s) and similar programs (e.g., VEBAs)

{(vii)  Employee Assistance Program

(ix) Other supplemental employee paid plans such as Group Universal Life,
Long Term Care

Separation Pay

(i) The cost of separation pay allowances for employees with one (1) or
more years of continuous service, who are involuntarily separated, will
be allowable in accordance with the Contractor’s policy. The initial
policy, and any changes thereto which increase costs, require the
approval of the Contracting Officer.

(it} In the event that responsibility for performance of work and services or
operation of part or all of the government-owned facilities under this
Contract (including standby protection and maintenance functions) is
assumed by another Coniractor or Government agency, employees who
are transferred to the employ of, or who are offered employment within
their same classification or at positions of comparable responsibility by
such Contractor or agency, which employment will commence within
thirty (30) days after being laid off, will not be paid any separation pay
allowance.

FAS 106 Valuation — The Contractor will provide a copy of the FAS 106 Valuation
to the DOE.

(c) Group Pension Plans

(1)

General — Costs of the Contractor’s participation with other Hanford Site
Contractors in the Operations and Engineering Pension Plan, and the Hanford
Contractors Multi-Employer Pension Plan for Hanford Atomic Metal Trades
Council (HAMTC) Represented Employees, or identical plans as approved by the
Contracting Officer, will be allowable for the purpose of providing retirement
benefits only to employees under the Contract, and former employees of
predecessor Hanford Contractors, who are eligible to participate in one or the



(2)

other of the Plans in accordance with their terms. The Plans must be established
and maintained as qualified defined benefit plans under the regulations of the
Internal Revenue Code Service. The Plan and Trust documents and any
amendments thereto which effect substantive changes or increase costs are
subject to the approval of DOE. With respect to each of the plans, the parties
agree as follows;

Administration of the Plans

(i)

(ii)

(iff)

(iv)

Costs of employer contributions incurred under the terms of said plans
and costs incurred in the course of their administration are allowable to
the extent approved by the Contracting Officer. At DOE request, the
Contractor shall provide an itemization of costs incurred for
administration. The plan fund, not the Contractor, shall be liable for
costs incurred in the course of administration.

The Contractor wili provide to DOE copies of the following annual
reports:

(A) Accounting reports and annual actuarial valuations. The reports
and valuations will include at least the information specified in
DOE Order 350.1, Chapter VI,

(B) DOL Form 5500 with schedules and attachments, as submitted
to the Department of Labor each year.

{C) Financial Accounting Standards Board (FASB) Statement 87
Report. A copy of the FASB 87 report is prepared each year to
satisfy the expense-reporting requirement of the Office of
Management and Budget.

The final accounting period shail end with the effective date of Contract
termination or expiration.

Actuarial gains and losses developed by annual valuations will be taken
into account for purposes of establishing contributions to the Plan as
soon as reasonably possible and consistent with requirements of the
Employee Retirement Income Security Act of 1974, amendments
thereto, and any other applicable laws.

The aggregate annual contribution to the pension fund may range from
the minimum specified by the Internal Revenue Code (IRC) Section
412(b) to the amount necessary to fully fund the year-end expected
current liability. However, the aggregate annual contribution to each plan
shall be no less than the minimum specified by IRC Section 412(b) nor
greater than the tax-deductible limit specified by the IRC Section 404. All
contributions to each pension fund shall equal the total amount currently
attributable to participants in the plans. These contributions will be
based on the actuarial valuation, as determined by the Employee
Retirement Income Security Act of 1974 (ERISA), as amended valuation
for the most recent plan year. The fund shall be a trust.



(v)

(vi)

Actions

if requested by DOE to do so, the Contractor will participate in pension
plans established on a multiple or multi-employer basis applicable to
some or all DOE prime cost-type Contractors on the Hanford Site.

The Contractor will take no action concerning the termination, merger, or
spin-off or other action affecting the status of the plans as separate
contract-only plans without the approval of the Contracting Officer.

Unless otherwise required by federal law or resulting from the collective
bargaining process, no amendment to any of the pension plans shall
result in allowable costs under this contract if the adoption date of such
amendment is later than twelve (12) months before the termination or
expiration date of the Contract.

Required at Contract Termination or Expiration

(i)

(i)

()

No Replacement Contractor - In the event that the Contract expires or is
terminated without a replacement contractor; all employee-accrued
benefits are to become 100 percent vested immediately irrespective of
the Plan’s vesting schedule. All employees would receive benefits
equivalent to the value of their vested portion consistent with ERISA, as
amended. ‘

Replacement Contractor Situation - In the event of reassignment of all or
a portion of the Contractor's work under this contract to a replacement
Contractor(s) or upon termination or expiration of said contract followed
by a replacement Contractor(s) the Contractor will assist DOE in the
necessary arrangements for the replacement Contractor(s) to take over
the plans, plan assets and plan liabilities. Such arrangements shall
include preserving for these employees their accrued pension benefit
and vesting service time under the Contract by carrying forward
Contractor pension service time to the replacement Contractor. Granting
of such service credits shall not result in duplicate benefits for the same
service time.

Change of Plan Sponscor - The DOE shall have the unilateral right to
change a plan sponsor upen termination or expiration of the Contract.

Determination of Contract Service Pension Plan Assets and Liabilities

{A) Contract Service Assets - Contract Service Assets shall be
determined in accordance with paragraph JB.4{c)(2)(ii)}{(A) above
and shall include ali assets attributable to DOE-funded employer
contributions (including investment earnings thereon) and the
employee accumulations (including investment earnings thereon)
determined at current market value until the date of payment or
transfer.

(8) Liabilities for Present and Future Benefits - The Contractor's
actuary shall quantify liabilities for employee plan benefits as of
the contract termination or expiration date,




(4)

()

Financial Requirements — Funds to be paid or transferred to any party as a result
of settlements relating to pension pian termination or spin-off shall be placed in
short-term investment funds from a date stipulated by the Contracting Officer
until the actual date of funds transfer. The Contractor shall actively manage any
BOE-reimbursed assets awaiting transfer to a successor trustee or to DOE until
the successor trustee or DOE is able to assume stewardship of those assets.

Special Programs — The Contractor shall request DOE prior approval for each
early-out program, window benefit, disability program, plan-loan feature,
employee contribution refund, asset reversion, or incidental benefit. Such costs
are unallowable until specifically approved by the Contracting Officer.

(d) Group Savings Plans

The Contractor will maintain two savings plans for employees who are eligible to
participate in accordance with their terms; one plan for bargaining unit employees and
one plan for non-bargaining employees (exempt and nonexempt). The plans must be
established and maintained as qualified defined contribution plans under the regulations
of the IRC. The plan and trust documents and any amendments thereto which effect
substantive changes or increase costs are subject to the approval of the Contracting
Officer. With respect to the Plans, the parties agree as follows:

(1)

)

{5)

Costs of employer matching contributions incurred and accrued under the terms
of the plans are allowable. The plan fund, not the Contractor, shall be liable for
the costs incurred in the course of its administration.

The Contractor will provide DOE with annual accounting reports within seven
months after the close of a plan year. In addition, a copy of IRS Form 5500 will
be provided to DOE each year when prepared by the Contractor.

Employee forfeitures of accrued benefits shall be in accordance with the terms of
the Plan and such forfeitures shall be used to reduce Contractor contributions
made on behalf of remaining participating employees.

In the event of Contract expiration or termination, the Contractor, if requested by
DOE to do so, will transfer to a replacement Contractor the Plan, plan assets and
plan liabilities.

The Contractor will take no action concerning termination, merger, spin-off, or
other action affecting the status of the plans as separate, contract-only plans
without the approval of DOE.

(e} Paid Absences

(1)

Persocnal Time Off — A Personal Time Bank (PT8) is established for eligible
employees. Absences for leisure time off, personal time off, time away from work
due to illness or injury, family emergencies or medical/dental appointments will
be charged to the employee’s PTB account if the employee wishes to receive
pay for the absence. Non-exempt salaried employees will charge FTB for the
above time off per FLSA requirements and Contractor PTB procedure as
approved by Contracting Officer.

{i) Eligible Employee: Regular full-time or part-time exempt and salaried
non-exempt employees.



(2)

(v)

(vi)

(vii)

(viii)

Pay Rate: Hours taken as time off will be paid at the employee's base
salary rate in effect at the time of absence.

Composition: Accrual rates will include the following:

Vacation: 0-5 years service 80 hrs/yr
>5 years service 120 hrsfyr
>10 years service 160 hrsfyr
>20 years service 200 hrsfyr

Sick/Perscnal: Exempt 40 hrsfyr

Salaried non-exempt 56 hrs/yr

Time Not Included: Absences for the following will not be taken from an
employee's PTB account: Death in the family (up to 5 days per event),
excused absence (EA) time (B hours per year for salaried nonexempt
employees who work north of the Wye Barricade), jury duty, military,
road conditions, plant injury, volunteerism, and miscellaneous absences
as defined in the PTB Policy.

Cash Qut Provision: During perieds of active service, eligible employees
may request partial cash out of accrued PTB hours.

(A) Employees will be allowed one cash out in a calendar year
except in those cases where the employee is terminating.

(B) At least 120 hours must remain in the employee’s account after
the cash out.

(C) The maximum hours which may be cashed out in a calendar
year are 120 hours in 2000 and thereafter.

(D) The rate of cash out will be at the base salary at the time of cash
out. Cash out will be in one-hour increments.,

{E) Employees may opt to put the cash directly into their after-tax
Savings Plan account.

Maximum PTB Hours: An employee may accumulate up to a maximum
number of PTB hours as follows:

(A) In 2001 and thereafter — 1000 hours

EXEMPT ACCRUALS (hours per biweekly pay period)

2003 and thereafter
0-5 years of service 4615
5-10 years of service 6.154
10 to 20 years of service 7.692

More than 20 years of service 9.231



(3}  SALARIED NONEXEMPT ACCRUALS (hours per biweekly pay period)

2003 and thereafter

0-5 years of service 5.231
5-10 years of service 6.769
10-20 years of service 8.308
More than 20 years of service 9.846
(f) Holidays: There shall be nine (8) days per calendar year designated as Facility Closure

days. These shall be paid as full day absences. The nine approved facility closure days
are: New Year's Day, President's Day*, Memorial Day*, July 4™ Labor Day,
Thanksgiving Day, Friday After Thanksgiving, December 24 and Christmas Day. *These
days are observed on the day specified by Federal Law

(9) Applicable Collective Bargaining Agreement shall cover bargaining unit personnel.

(h) The Contractor shall submit a report one year plus 30 days after the implementation of
the revised PTB policy. The report will address requirements set forth in ORP letter 02-
AMIC-082.

(i) Corporate Employees
Certain employees of the Contractor transferred from an affiliate to work under the
Contract may continue to participate in their corporate group insurance, pension and
savings, and severance pay plans. Costs for such continued participation while assigned
to work under the Contract shall be billed to the Contract pursuant to applicable FAR cost
principles and/or Cost Accounting Standards. DOE shall have no further obligation for
costs incurred by the parent organizations on behalf of such employees after
reassignment or termination from Contract work.

JB.5 TRAVEL AND RELOCATION COSTS

Necessary and reasonable expenses incurred by employees and prospective employees for travel and
relocation at the request of the company in connection with work under this Contract are allowable,
subject to applicable provisions of FAR Subpart 31.2. Proiect Assignment Allowances and outbound
relocation costs upon termination or expiration are unallowable. In accordance with these regulations,
Contractor employees transferred from corporate entities will be administered under the Contractor's
common Relocation and Travel paolicies, which are subject to the review and approval of the Contracting
Officer.

JB.6 COLLECTIVE BARGAINING AGREEMENTS
The Contractor will consult with DOE on all parameters before and during negotiations.
JB.T WORK FORCE RESTRUCTURING

The Contractor will comply with the requirements of the applicable Hanford Site Work Force Restructuring
Plan, which imptements Section 3161 of the National Defense Authorization Act for Fiscal Year 1993.
Costs associated with the implementation shall be allowable for those activities described in the
applicable Plan

JB.S8 EMPLOYEE MORALE, RECREATION, SERVICE AWARDS, AND WELFARE PROGRAMS

Costs incurred for such programs are allowable in an amount not to exceed thirty-five doflars ($35.00) per
employee per year, '
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT

By direction of the Secretary of Labor

William W.Gross
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Division of Wage
Determinations
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U.S. DEPARTMENT OF LABOR

WAGE AND HOUR DIVISION
WASHINGTON, D.C. 20210

Wage Determination No.: 1994-2569
Revision No.: 18
Date of Last Revision: 07/26/2002

EMPLOYMENT STANDARDS ADMINISTRATION

States: Oregon, Washington

Area: Oregon Counties of Baker, Grant, Harney, Malheur, Morrow, Umatilla, Union, Wallowa, Wheeler
Washington Counties of Benton, Franklin, Walla Walla, Yakima

**Fringe Benefits Required Follow the Occupational Listing**

OCCUPATION TITLE

MINIMUM WAGE RATE

Adminristrative Support and Clerical Qccupations

Accounting Clerk 1
Accounting Clerk II
Accounting Clerk 111
Accounting Clerk IV

Court Reporter

Dispatcher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operator
Film/Tape Librarian

General Clerk I

General Clerk II

General Clerk [11

General Clerk IV

Housing Referral Assistant
Key Entry Operator |

Key Entry Operator 11
Messenger (Courier)

Order Clerk [

Order Clerk 11

Personnel Assistant (Employment) I
Personnel Assistant (Employment) II

Personnel Assistant (Employment) 111

Personnel Assistant (Employment) IV

Production Control Clerk
Rental Clerk
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10 .07
I1 .67
15 .25
12 .35
12 .50
10 .34
10 34
11.04

10 .52
11.79
16 .17

10 .46
7.93
9.16
10 .99
10 46
11.74
13.13
15.67
14 .74
i1 .04
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Scheduler, Maintenance
Secretary |

Secretary I1

Secretary I11

Secretary IV

Secretary V

Service Order Dispatcher
Stenographer [

Stenographer II

Supply Technician

Survey Worker (Interviewer)
Switchboard Operator-Receptionist
Test Examiner

Test Proctor

Travel Clerk 1

Travel Clerk I1

Travel Clerk III

Word Processor |

Word Processor Il

Word Processor 11

Automatic Data Processing Occupations
Computer Data Librarian
Computer Operator |
Computer Operator II'

Computer Operator 111
Computer Operator [V
Computer Operator V

Computer Programmer I (1)
Computer Programmer II (1)
Computer Programmer I1I (1)
Computer Programmer IV (1)
Computer Systems Analyst I (1)
Computer Systems Analyst II (1)
Computer Systems Analyst [1I (1)
Peripheral Equipment Operator’

Automotive Service Occupations
Automotive Body Repairer, Fiberglass
Automotive Glass Installer
Automotive Worker
Electrician, Automotive

Mobile Equipment Servicer

L.
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12 .57
12 .28
13.73
16 .38
18 .36
20 .32
12.71
10 .27
12 .38
18 .36
11 .84

13.73
13 .73
11 .25
12 .08
12 9]

11 .05
12 .36

11.56
14 .27
18 .04
20 .86
22 37
16 .46
19 44
23 .06
27 .62
21 49
25.22
27 .08
12.29

18 .71
16 .84
16 .84
17 .78
14 .95
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Motor Equipment Metal Mechanic
Motor Equipment Metal Worker

Motor Vehicle Mechanic

Motor Vehicle Mechanic Helper
Motor Vehicle Upholstery Worker

Motor Vehicle Wrecker
Painter, Automotive
Radiator Repair Specialist
Tire Repairer

Transmission Repair Specialist

Food Preparation and Service Occupations

Baker

Cook |

Cook 1l

Dishwasher

Food Service Worker
Meat Cutter
Waiter/Waitress

Furniture Maintenance and Repair Occupations

Electrostatic Spray Painter
Furniture Handler
Furniture Refinisher
Fumniture Refinisher Helper
Fumiture Repairer, Minor
Upholsterer

General Services and Support Occupations

Cleaner, Vehicles
Elevator Operator
Gardener

House Keeping Aid I
House Keeping Aid II
Janitor

Laborer, Grounds Maintenance
Maid or Houseman
Pest Controller
Refuse Collector
Tractor Operator

Window Cleaner

Health Occupations
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16
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14
15
16
17
16
14
18

5
13
13

1
.84
1
.00
.88
84
78
.84
44
1

66
97
.66

9 .89
5 .89

15
11

17
11
17
14
15
17

10
15

66
04

.78
71
78
.00
.88
78

.89
88
35
76

9 .89

I0
12

16
10
14
12
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Dental Assistant

Emergency Medical Technician (EMT)/Paramedic/Ambulance Driver

Licensed Practical Nurse I
Licensed Practical Nurse 11
Licensed Practical Nurse III
Medical Assistant

Medical Laboratory Technician
Medical Record Cierk

Medical Record Technician
Nursing Assistant [

Nursing Assistant Ii

Nursing Assistant I11

Nursing Assistant [V
Pharmacy Technician
Phlebotomist

Registered Nurse |

Registered Nurse II

Registered Nurse II, Specialist
Registered Nurse Il

Registered Nurse 111, Anesthetist
Registered Nurse IV

Information and Arts Occupations
Audiovisual Librarian
Exhibits Specialist [ -
Exhibits Specialist I1
Exhibits Specialist II1
Mlustrator I
Mustrator 1T
Ilustrator T11
Librarian
Library Technician
Photographer 1
Photographer I1
Photographer 111
Photographer 1V
Photographer V

Laundry, Dry Cleaning; Pressing and Related Occupations
Assembler
Counter Attendant
Dry Cleaner
Finisher, Flatwork, Machine
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11
It
12
13
11
12
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13

23
.84
.02
36
.83
24
36
36
.54

7 .63
8.57
9.35

10
12
12
i5
19
19
23
23
28

16

16
18
14
16
18
21
12
13
16
18
20
22

49
19
36
84
39
39
46
46
10

29
14 .
.84
A8
A1
.84
48
01
.35
15
.89
A48
.50
76

11

15
A5
11
5
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Presser, Hand 8.15
Presser, Machine, Drycleaning 8.15
Presser, Machine, Shirts 8.15
Presser, Machine, Wearing Apparel, Laundry 8.15
Sewing Machine Operator 10 .80
Tailor 11 .83
Washer, Machine 8 .89
Machine Tool Operation and Repair Occupations
Machine-Tool Operator (Toolroom) 17 .78
Tool and Die Maker 21 .55
Material Handling and Packing Occupations
Forklift Operator 11 .50
Fuel Distribution System Operator 14 .96
Material Coordinator 13.76
Material Expediter 13 .76
Material Handling Laborer 9.23
Order Filler . 11 .28
Production Line Worker {(Food Processing) 12 .34
Shipping Packer i1 .23
Shipping/Receiving Clerk 10 .69
Stock Clerk (Shelf Stocker; Store Worker II) 11.33
Store Worker 1 9.17
Tools and Parts Attendant 12 .32
Warehouse Specialist 12.76
Mechanics and Maintenance and Repair Occupations
Aircraft Mechanic 18 .66
Adircraft Mechanic Helper 14 .00
Aircraft Quality Control Inspector 19 .68
Aircraft Servicer 15 .88
Aircraft Worker 16 .84
Appliance Mechanic 17 .78
Bicycle Repairer 14 .44
Cable Splicer 18 .71
Carpenter, Maintenance 17 .78
Carpet Layer 16 .84
Electrician, Maintenance 20 .13
Electronics Technician, Maintenance [ 16 .75
Electronics Technician, Maintenance [{ 20 .50
Electronics Technician, Maintenance 111 ' 21 .58
Fabric Worker ' 15 .38
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Fire Alarm System Mechanic

Fire Extinguisher Repairer

Fuel Distribution System Mechanic
General Maintenance Worker
Heating, Refrigeration and Air Conditioning Mechanic
Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic

Laborer

L.ocksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Millwright

Office Appliance Repairer
Painter, Aircraft

Painter, Maintenance

Pipefitter, Maintenance

Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunication Mechanic I
Telecommunication Mechanic 11
Telephone Lineman

Welder, Combination, Maintenance
Well Driller

Woodcraft Worker

Woodworker

Miscellaneous Occupations
Animal Caretaker
Carnival Equipment Operator
Carnival Equipment Repairer
Carnival Worker
Cashier
Desk Clerk
Embalmer
Lifeguard
Mortician
Park Attendant (Aide)
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Photofinishing Worker (Photo Lab Tech., Darkroom Tech) 8 .66
Recreation Specialist 12 .64
Recycling Worker 14 .39
Sales Clerk 10 .30
School Crossing Guard {Crosswalk Attendant) 10 .88
Sport Official 8.95
Survey Party Chief (Chief of Party) 17 .04
Surveying Aide 10 .70
Surveying Technician (Instr. Person/Surveyor Asst./Instr.) 14 .65
Swimming Pool Operator 16 .20
Vending Machine Attendant 13 .52
Vending Machine Repairer 16 .20
Vending Machine Repairer Helper 13 .52

Personal Needs Occupations

Child Care Aftendant 9.13
Child Care Center Clerk 12 40
Chore Aid 9.10
Homemaker 13.13

Plant and System Operation Occupations

Boiler Tender 18 .77
Sewage Plant Operator 20 .52
Stationary Engineer 18 .77
Ventilation Equipment Tender 18 .71
Water Treatment Plant Operator 17 .71

Protective Service Occupations

Alarm Monitor 12 .57
Corrections Officer 18 .00
Court Security Officer 19 .14
Detention Officer 18 .00
Firefighter 18 .02
Guard [ 9.61
Guard Il 12 .07
Police Officer 23 61

Stevedoring/Longshoremen Occupations

Blocker and Bracer 15 .51
Hatch Tender 15 .51
Line Handler 15 .51
Stevedore 1 13 .98
Stevedore II 16 .38
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Air Traffic Control Specialist, Center (2) 28
Air Traffic Control Specialist, Station (2) 19
Air Traffic Control Specialist, Terminal (2) 21
Archeological Technician | 13
Archeclogical Technician II 15
Archeological Technician I11 18
Cartographic Technician 21
Civil Engineering Technician 19
Computer Based Training (CBT) Specialist/ Instructor 22
Drafter I 10
Drafter II 12
Drafter I11 15
Drafter IV 18
Engineering Technician [ 13
Engineering Technician II 14
Engineering Technician III 17
Engineering Technician IV 21
Engineering Technician V 26
Engineering Technician VI 35
Environmental Technician 16
Flight Simulator/Instructor (Pilot) 23
Graphic Artist 19
Instructor 18
Laboratory Technician 15
Mathematical Technician 18
Paralegal/Legal Assistant I 13
Paralegal/Legal Assistant I 16
Paralegal/Legal Assistant 111 ‘ 18
Paralegal/Legal Assistant IV 24
Photooptics Technician 20
Technical Writer 17
Unexploded (UXO) Safety Escort 17
Unexploded (UXO) Sweep Personnel 17
Unexploded Ordnance (UXO) Technician I 17
Unexploded Ordnance (UXO) Technician Il 21
Unexploded Ordnance (UX0) Technician 11 26 .
Weather Observer, Combined Upper Air and Surface Programs (3) 15
Weather Observer, Senior (3) 17
Weather Observer, Upper Air (3) 15
Transportation/ Mobile Equipment Operation Occupations
Bus Driver 13
Parking and Lot Attendant 8
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Shuttle Bus Driver 12 .63
Taxi Driver 11 .88
Truckdriver, Heavy Truck 14 .75
Truckdriver, Light Truck 11 48
Truckdriver, Medium Truck 12 .18
Truckdriver, Tractor-Trailer 14 .75

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:
HEALTH & WELFARE: $2.15 an hour or $86.00 a week or $372.67 a month

VACATION: 2 weeks paid vacation after | year of service with a contractor or successor; 3 weeks after 5 years, 4 weeks
after 10 years, and 5 weeks afier 20 years. Length of service includes the whole span of continueus service with the present
contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar work at the
same Federal facility. (Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther King Jr.'s Birthday, Washington's
Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas
Day. (A contractor may substitute for any of the named holidays another day off with pay in accordance with a plan
communicated to the employees involved.) (See 29 CFR 4.174)

THE OCCUPATIONS WHICH HAVE PARENTHESES AFTER THEM RECEIVE THE FOLLOWING BENEFITS (as
numbered):

1) Does not app'ly to employees employed in a bona fide executive, administrative, or professional capacity as defined and
delineated in 29 CFR 541. (See CFR 4.156)

2) APPLICABLE TO AIR TRAFFIC CONTROLLERS ONLY - NIGHT DIFFERENTIAL: An employee is entitled to pay
for all work performed between the hours of 6:00 P.M. and 6:00 A M. at the rate of basic pay plus a night pay differential
amounting to 10 percent of the rate of basic pay.

3) WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you work at night as part of a regular tour of duty, you
will earn a night differential and receive an additional 10% of basic pay for any hours worked between 6pm and 6am. If you
are a full-time employed (40 hours a week) and Sunday is part of your regularly scheduled workweek, you are paid at your
rate of basic pay pius a Sunday premium of 25% of your basic rate for each hour of Sunday work which is not overtime (i.e.
occasional work on Sunday outside the normal tour of duty is considered overtime work).

HAZARDOQUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees employed in a position that
represents a high degree of hazard when working with or in close proximity to ordinance, explosives, and incendiary
materials. This includes work such as screening, blending, dying, mixing, and pressing of sensitive ordance, explosives, and
pyrotechnic compositions such as lead azide, black powder and photoflash powder. All dry-house activities involving
propellants or explosives. Demilitarization, modification, renovation, demolition, and maintenance operations on sensitive
ordnance, explosives and incendiary materials. All operations involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that represents a low degree of hazard when
working with, or in close proximity to ordance, {or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the employee engaged in the operation, irritation
of the skin, minor burns and the like; minimal damage to immediate or adjacent work area or equipment being used. All
operations involving, unloading, storage, and hauling of ordance, explosive, and incendiary ordnance material other than
small arms ammunition. These differentials are only applicable to work that has been specifically designated by the agency
for ordance, explosives, and incendiary material diffecential pay.

** UNIFORM ALLOWANCE **
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If employees are required to wear uniforms in the performance of this contract (either by the tertns of the Government
contract, by the emplayer, by the state or local law, etc.), the cost of furnishing such uniforms and maintaining (by laundering
or dry cleaning) such uniforms is an expense that may not be borne by an employee where such cost reduces the hourly rate
below that required by the wage determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an adequate number of uniforms without cost or to
reimburse employees for the actual cost of the uniforms. In addition, where uniform cleaning and maintenance is made the
responsibility of the employee, all contractors and subcontractors subject to this wage determination shall (in the absence of a
bona fide collective bargaining agreement providing for a different amount, or the furnishing of contrary affirmative proof as
to the actual cost), reimburse all employees for such ¢leaning and maintenance at a rate of $3.35 per week (or $.67 cents per
day). However, in those instances where the uniforms furnished are made of "wash and wear" materials, may be routinely
washed and dried with other personal garments, and do not require any special treatment such as dry cleaning, daily washing,
or commercial laundering in order to meet the cleanliness or appearance standards set by the terms of the Government
contract, by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for
uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION **
Source of Occupational Title and Descriptions:

The duties of employees under job titles listed are those described in the "Service Contract Act Directory of Occupations,"
Fourth Edition, January 1993, as amended by the Third Supplement, dated March 1997, unless otherwise indicated. This
publication may be obtained from the Superintendent of Documents, at 202-783-3238, or by writing to the Superintendent of
Documents, U.S. Government Printing Office, Washington, D.C. 20402. Copies of specific job descriptions may also be
obtained from the appropriate contracting officer.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 1444
(SF 1444)}

Conformance Process;

The contracting officer shall require that any class of service employee which is not listed herein and which is to be

under the contract (i.e., the work to be performed is not performed by any classification listed in the wage determination}, be
classified by the contractor so as to provide a reasonable relationship (i.e., appropriate level of skill comparison) between
such unlisted classifications and the classifications listed in the wage determination. Such conformed classes of employees
shall be paid the monetary wages and furnished the fringe benefits as are determined. Such conforming process shall be
initiated by the contractor prior to the performance of contract work by such unlisted class(es) of employees. The conformed
classification, wage rate, and/or fringe benefits shall be retroactive to the commencement date of the contract. {See Section
4.6 (C)(vi)} When multiple wage determinations are included in a contract, a separate SF 1444 should be prepared for each
wage determination to which a class(es) is to be conformed.

The process for preparing a conformance request is as follows:
1) When preparing the bid, the contractor identifies the need for a conformed occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order proposed classification title(s), a Federal
grade equivalency (FGE) for each proposed classification(s), job description(s), and rationale for proposed wage rate(s),
including information regarding the agreement or disagreement of the authorized representative of the employees involved,
or where there is no authorized representative, the employees themselves. This report should be submitted to the contracting
officer no later than 30 days after such unlisted class(es) of employees performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report of the action, together with the agency's
recommendations and pertinent information including the position of the contractor and the employees, to the Wage and
Hour Division, Employment Standards Administration, U.S. Department of Labor, for review. (See section 4.6(b)(2) of
Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or disapproves the action via transmittal to the
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agency contracting officer, or notifies the contracting officer that additional time will be required to process the request.
5) The contracting officer transmrits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.

Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of Occupations” (the Directory) should be used
to compare job definitions to insure that duties requested are not performed by a classification already listed in the wage .
determination. Remember, it is not the job title, but the required tasks that determine whether a class is included in an
established wage determination. Conformances may not be used to artificially split, combine, or subdivide classifications
listed in the wage determination.
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REGISTER OF WAGE DETERMINATIONS UNDER U.S. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor WAGE AND HOUR DIVISION

WASHINGTON, D.C. 20210

Wage Determination No.: 1999-0390
Revision No.: 2
Date of Last Revision: 09/25/2002

William W.Gross Division of Wage
Director Determinations

State: Washington

Area: Washington County of Benton

Employed on U. S. Department of Energy contracts for Waste Treatment and Immobilization services.

Collective Bargaining Agreement between CH2M Hill Hanford Group, Inc. and Hanford Atomic Metal Trades Council,
AFL-CIO effective April 1, 2002 through March 31, 2005,

In accordance with Sections 2(a) and 4(c}) of the Service Contract Act, as amended, employees employed by the contractor(s)
in performing services covered by the Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits set
forth in the current collective bargaining agreement and modified extension agreement(s).

#10#13
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1.0 DOE Hanford Site Services Qverview

Hanford Site Services support the mission and the associated activities assigned to
the Hanford Site. A Site Service is defined as work related to the Hanford facilities and
program support functions, which are not solely dedicated to one program and can be
routinely utilized by more than one contractor. Service providers shall ensure that
services are available as needed. In addition DOE may make cost effective Hanford Site
Services available to other federal entities, other DOE sites, commercial entities, and may
also obtain services from other similar entities.

Providers of Hanford Site Services are selected as the best organizations available
with the requisite managerial ability and technical expertise within the area for which
they are contracted. They are expected to focus on the integration of their services with
Site mission requirements, provide the best value to DOE, and partner with their
employees to ensure a safe and productive work environment.

In keeping with these expectations and to ensure Site-wide cost effective
management of the services, DOE mandates that the services contractually provided by
each service provider will not be duplicated by any other organizational entity on the
Hanford Site unless such duplication has been determined by DOE to be in the best
interests of the government.

Services that are available for use and are not utilized by all Site contractors are
listed in Appendix B. These services are available but do not fall under the guidance of
this manual. Service providers may contact the Site Services Board to request that their
services be placed on this list.

2.0 Site Services Board

The Site Services Board is established to help DOE effectively manage all Hanford
Site Services. The Board will ensure key deliverables are provided to facilitate all
planning/budgeting processes and will also provide a forum for dispute resolution.
Membership of the Board will consist of a member from each Hanford DOE prime
contractor. The DOE-RL Office of Site Services Director will chair the Board along with
a co-chair from DOE-ORP. This board will make decisions pertaining to instituting new
Site Services, requesting Site Service exceptions, and removing existing Site Services.
As an on-going effort, the Site Services Board will perform comprehensive reviews of
individual services. Sub-teams may be formed to perform this review.

3.0 The Manual

This document identifies those services that have been identified as mandatory
site services versus non-mandatory services that are obtained from other sources in
support of Hanford Site missions.

L)
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This Hanford Site Services Manual (SSM) lists the Site Services available and the
service providers who are responsible for providing the services. Use of the SSM is
~mandatory through Contracting Officer direction. All Hanford Site contractors who
require services must obtain such services from the preferred Service Provider as
delineated in Appendix A. The scope of many of the Site Services with designated
preferred providers is further defined in enabling documentation not included in the SSM.
The DOE Office of Site Services is the RL coordinator for Hanford Site Services and
manager for the SSM.

4.0 Obtaining Site Services

Organizations may obtain Site Services by preparing an appropriate enabling
document such as a Service Level Agreements, Memorandum of Agreement, Contract
Release, Work Order, Customer Service Agreement, Procurement Request, or Letter of
Instruction for issue to the contractor providing the Service (service provider). Annual
service agreement documents are a preferred methodology for obtaining Site Services
and should be negotiated in a manner that supports the requirements-based budgeting
process. All requests for services other than emergency services shall be signed by an
authorized individual of the requesting organization and must identify viable funding
SOUrces.

The requesting organization is responsible for scope definition, quality verification
and oversight. The service provider is responsible for ensuring that necessary
requirements are met.

5.0 Budget/Planning Process

Delivery of Site Services in a cost effective manner requires integration with site
projects and a systematic approach to planning for the utilization of resources.

Projects should utilize data available in each Contractor's current and out year
planning forecast to prepare a draft of their planning year work scope. From this draft
work scope the projects, in conjunction with the service providers, will identify the level
of service requested.

The service provider should develop an enabling document that provides an
indication of funding requirements, total resource requirements, and associated work
scope deliverables that must be met.
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6.0 Mandatory Site Service Definition

Mandatory Site Service: A service that is required by contract, is used by more
than one prime contractor and meets at least one of the following criteria:

1) Demonstrates proven cost savings

2) Requires a large capital investment

3) Requires unique or specialized capability

4) Improves safety

5) Is DOE/Site Services Board directed.

7.0 Instituting New Site Services

Contractors shall not institute new Site Services for use by themselves or other
contractors without written authorization from DOE. Requirements for new Site Services
— L.e., for Site Services not already available on the Hanford Site — shall be presented to
the Site Services Board for coordination and determination of best placement among
existing service providers.

8.0 Requesting Mandatory Site Services Exceptions

Requests for an exception to obtaining a Mandatory Site Service from a provider,
along with supporting evidence showing why the exception is in the best interest of the
government, should be sent to the Site Services Board.

When exceptions are granted, the affected Site Services Appendices will be updated
and distributed to all Board members.

9.0 Site Service Complaints

Contractors with a complaint regarding a Site Service should first address
complaints to the responsible service provider. If the response is inadequate and
resolution cannot be obtained, then the requesting contractor should submit a resolution
request to the Site Services Board.

10.0 Costs

All cost allocation methodologies and cost issues will be referred to the Site
Finance Board for resolution.

11.0 Service Requester/Provider Agreements

Contractors requesting Site Services and contractors providing such services are
expected to jointly develop appropriate enabling documents to which both parties agree.
Such documents are normally developed between prime contractors and the agreements
reached thereby flow down into their respective organizations.
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12.0 “Grand-parenting” Services

Contractors authorized to be “Grand-parented” (also known as “Grandfathered”) to
continue to self-perform or continue to procure offsite services that have been deemed a
Mandatory Service are indicated in the Appendix A. Any changes to this status will be
processed in the same way as an exception (see Section 8.0).
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APPENDIX A

Site Services
Services provided are listed in this Appendix. Each site service includes a brief description, the lead contractor
responsible for the service, the preferred service provider, and the DOE Office that has cognizance of the service.

Abbreviations
The following abbreviations are used to indicate DOE offices, contractors and providers responsible for each site service

element,
DOE Offices
*AED “Analysis & Evaluation Division
*AMRC Office of Assistant Manager for River Corridor
*AMCP Office of Assistant Manager for Central Plateau
*AMSE Office of Assistant Manager for Safety and Engineering
*AMT Office of Associate Manager for Science and Technology
HQ OCI Headquarters Office of Counter-Intelligence
*IPI Office of Intergovernmental, Public and Institutional Affairs
**ORP Office of River Protection
*08S Office of Site Services
*OTS Office of Training Services and Asset Transition
*RCA Regulatory Compliance & Analysis Division
*RL U.S. Department of Energy, Richland Operations Office
*SES Office of Security & Ehergency Services

* RL ** ORP

Contractors and Service Providers

AT&T AT&T Wireless Services FH Fluor Hanford, Inc.

Battelle HEHF  Hanford Environmental Health Foundation
BHI Bechtel Hanford, Inc. JC1 Johnson Controls, Inc.
BCSO  Benton County Sheriff’s Office LMS!  Lockheed Martin Services, Inc
BPA Bonneville Power Administration Unitech

Cogema PTH Protection Technology Hanford
CHG CH2M HILL Hanford Group, Inc. QWEST QWEST Communications

Energy Northwest

A-l
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