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Could your project benefit from a summer intern’s work? Now is the time
to start planning for summer intern help. Interns provide a tremendous
amount of support and new perspectives for Fluor Hanford managers who
have the budget and workscope. Interns benefit, too, from extending their
educational experience into the workplace.

The Fluor Hanford summer internship program is not to be confused with
a summer jobs program for students. All internships are directly tied to the
students’ academic areas. Managers must submit position responsibilities,
which are then matched to students’ résumés according to experience, in-
terest and major. During their internship, students receive a stipend, which
is based on their major and level of education.

The summer-internship program begins in May and ends in September.
The cost averages from $5,000 to $7,000. Students who wish to be consid-
ered must complete an online application from CI Interns, available at
www.ciintern.com . Program requirements include full-time student status
(12 units) and a grade-point average of at least 2.5.

Students are recruited from science, engineering and business majors re-
lated to Hanford work. The focus is on recruiting and placing students who
attend colleges and universities in the Northwest or who live in the Tri-City
area.

Managers can begin requesting student interns immediately. Many stu-
dents’ degree programs require internships, so it is important for the stu-
dents to know if they have a summer internship lined up as soon as pos-
sible. To request an intern, fill out Site Form A-6002-995, “Summer Intern
Request Form,” and fax or mail it to Teresa Roske. If you have additional
questions regarding the internship program, call Roske at 372-0083.■

Summer interns provide new perspectives


