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H.1 Security Requirements 
 

a. Citizenship   
 

Each Contractor and subcontractor employee who requires authorization to have access 
to the Hanford Site must be a citizen of the United States or a foreign national with 
proper, advance DOE authorization. 

 
b. Property Passes   

 
Property passes are necessary for the movement of Government property and/or 
prohibited articles into and out of limited and/or protected areas of the Hanford Site.  The 
Government will advise the Contractor of procedures applicable to this Contract. 

 
c. Employee Access   

 
Contractor employees without appropriate levels of security clearance may require 
security escort when access to Limited and/or Protected Areas of the Hanford Site is 
required. 

 
d. Picture Security Badges 

 
1. Each Contractor and subcontractor employee must have a picture (photo) security 

badge for access to any area within the Hanford Site.  Picture badges are not 
required for visitors whose stay is for 30 days or less; in such cases, badges 
without photos are required.  Security badges shall be worn in plain view, above 
the waist.  Each employee must appear in person to obtain a badge.  Badge 
applicants must provide adequate information to the issuing office to properly 
identify themselves. 

 
2. Security badges will be valid only for the duration of the Contract or shorter 

period of time as determined by the Government. 
 

3. A new security badge must be obtained whenever there is a significant change in 
facial appearance, e.g., growth or removal of facial hair, changes resulting from 
surgery, etc. 

 
4. The Contractor will ensure that each Contractor and subcontractor employee 

returns his/her badge to the issuing office whenever any one of the following 
occurs, but in any event, before final payment: 

 
•         Contract work is completed. 

 
•         Badge is no longer needed. 

 
•         Badge becomes void for any reason. 

 
5. A charge of $250.00 will be assessed to the Contractor for each security badge 

not returned within the times specified above.  Such charges will be deducted 
from payments otherwise due the Contractor. 
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6. Lost security badges shall be reported to the issuing office as soon as possible 
after the loss. 

 
e. Safety and Security Orientation   

 
Each employee of the Contractor and subcontractor must receive a safety and security 
orientation briefing before being issued a security badge. 

 
f. Prohibited Articles   

 
The following items can only be brought onto the Hanford Site under strict controls: 1) 
weapons, including but not limited to firearms, explosives, or incendiary devices; 2) 
nonprescription narcotics or dangerous drugs and/or controlled substances; 3) alcoholic 
beverages; and 4) other items similar in effect or purpose to any of the above. 

 
1. Employees who transport, possess, or use prohibited articles within either a 

controlled access or administratively controlled area (including Limited and 
Protected Areas of the Hanford Site) are required to have in their possession a 
valid Prohibited Articles Pass.  In addition, a Prohibited Articles Pass is required 
for cameras and camera equipment when brought inside the 100, 200, 300, and 
400 Limited Areas. 

 
2. Upon notification that an employee of the Contractor or a subcontractor is found 

to possess or is suspected of possessing narcotics, dangerous drugs, and/or 
controlled substances on the Hanford Site, the company for whom the individual 
works shall be notified that the employee's security badge is to be returned to 
Safeguards and Security and that the employee's work site access is being 
temporarily suspended pending identification, through laboratory analysis, of the 
items in question. 

 
3. Upon receipt of positive identification, through laboratory analysis, of narcotics, 

dangerous drugs, and/or controlled substances, the individual and employing 
company representative, if applicable, shall be informed that the individual's 
access to the Hanford Site will be denied for a minimum of one (1) year. 

 
H.2 Definitions 
 

a. Employee Job Task Analysis. The analysis performed to systematically identify and evaluate 
the potential impacts of the chemical, physical, and biological hazards that employees will 
face in the performance of their jobs, as described in the employee’s individual job or  
position description. This analysis is updated periodically. This analysis serves as the basis 
for determining whether or not the employee will be enrolled in a medical surveillance and/or 
qualification program. 
 

b.  Job Hazard Analysis. The analysis performed to systematically identify and evaluate the 
potential impacts of the chemical, physical, and biological hazards that a particular work 
assignment, work order, project or work package will present to workers assigned to the 
task(s). The results of the Job Hazard Analysis are compared against the Employee Job Task 
Analysis for each worker assigned to the job to determine whether additional medical 
surveillance or personal protection equipment is warranted by the hazards. 
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e.  Failure by the Contractor to comply with any of the health and safety requirements set forth 
in this Contract may constitute a material breach of contract. 

 
H.10  Required Insurance 
 

a.  The Contractor shall procure and maintain during the entire period of performance under 
this Contract the following minimum insurance coverage: 

 
1.  Comprehensive General Liability: $500,000 per occurrence; 
 
2.  Automobile Liability: $200,000 per person, $500,000 per occurrence, $20,000 per 

occurrence for property damage; 
 
3.  Employer's liability coverage: $100,000 except in states where worker's 

compensation may not be written by private carriers; 
 
4.  Medical Malpractice: as required to maintain hospital privileges for provision of 

Emergency Preparedness Support; and 
 
5.  other as required by State Law. 

 
b.  Before commencement of work, the Contractor shall furnish to the Contracting Officer a 

certificate or written statement of the above required insurance. The policies evidencing 
required insurance shall contain an endorsement to the effect that cancellation or any material 
change in the policies adversely affecting the interests of the Government in such insurance 
shall not be effective for such period as may be prescribed by the laws of the State in which 
this Contract is to be performed and in no event less than 30 days after written notice to the 
Contracting Officer. 

 
c.  The Contractor shall flow down the requirements of this clause to all subcontracts. 
 
d.  Nothing herein shall relieve or limit the liability of the Contractor for losses and damages to 

person or property in amounts that are at or below the minimum insurance coverage required 
by this clause. 

 
H.11  Recognition of Collective Bargaining Unit(s) 
 

a. In the event the contractor becomes a "successor contractor," the contractor and/or its team 
members agree to recognize and bargain in good faith with the certified collective bargaining 
agent(s) for the incumbent represented workforce, subject to and in compliance with the 
National Labor Relations Act requirement with respect to successor contracts. 

 
H.12 Incumbent Employees 
 

a.  In filling employment positions deemed necessary by the Contractor for work under the 
Contract other than for management positions, the Contractor agrees to provide the right of 
first refusal in hiring qualified employees (those who are or can, in the judgment of the 
Contractor, become qualified by the time the work commences) from the workforce of the 
incumbent contractor. The number and type of positions to be established, the salary/pay rate 
ranges for all positions, and the terms and conditions of such employment, except as noted 
below, are at the sole discretion of the Contractor. For purposes of this Contract, management 
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positions are defined as those above the first-line managerial/supervisory level and as those 
typically responsible for subordinate staff, budget oversight, and/or policy-making decisions. 

   
b.  Employees currently employed by the incumbent contractor, other than management 

positions, who are offered and accept employment with the Contractor, will be paid base 
salary/pay rates equivalent to the base salary/pay rates that are then being paid by the 
incumbent at the time of the offer, if the positions for which they are being hired entail duties 
and responsibilities substantially equivalent to the positions last held with the incumbent 
contractor. 

 
c.  The Contractor shall credit the length of service of employees currently employed by the 

incumbent contractor who are hired for work under the Contract toward the service period 
required for benefits from the Contractor relating to vacations, sick leave, health insurance, 
layoff, recall, or other benefits, except pensions. This includes accepting severance pay 
credits earned by the employees of the incumbent contractor to the extent that the employees 
have not exercised any severance pay rights with the incumbent contractor.  With regard to 
pension benefits, the Contractor is not required to continue offering the existing Hanford 
occupational medical contractor pension plan.  However, the Contractor shall assure that any 
plan(s) offered, is in compliance with Section 401(a) and any transition is legally appropriate 
under the Internal Revenue Code (IRC).  If the employee is currently vested in the Hanford 
occupational medical contractor pension plan, the Contractor shall vest that employee in any 
offered pension plan.  If the employee is currently not vested in the Hanford occupational 
medical contractor pension plan, the Contractor shall credit the length of service of 
employees currently employed by the incumbent contractor who are hired for work under the 
Contract toward the period required for vesting in any pension plan(s) offered by the 
Contractor.  Granting of such service credits shall not result in duplicate benefits for the same 
service time. 

 
d.  After operations begin, subsequent vacant positions, other than those covered under 

paragraph a. above, shall be filled in accordance with the Contractor's normal business 
practices, subject to any other applicable requirements of this Contract, including Section 
3161 of the National Defense Authorization Act for Fiscal Year 1993. 

 
H.13  Labor Relations 
 

a.  The Contractor will respect the rights of employees to 1) organize, form, join, or assist labor 
organizations; bargain collectively through representatives of the employees' own choosing; 
and engage in other protected concerted activities for the purpose of collective bargaining; or 
2) refrain from such activities. 

 
b.  To the extent required by law, the Contractor shall give notice to any lawfully designated 

representative of its employees for purposes of collective bargaining and, upon proper 
request, bargain in good faith, or otherwise satisfy applicable bargaining obligations. 

 
c.  The Contractor shall promptly advise the Contracting Officer of, and provide all appropriate 

documentation regarding, any labor relations developments at the prime or subcontract level 
that involve or appear likely to involve: 

 
1.  possible strike situations affecting the facility; 
 
2.  referral to the Energy Labor-Management Relations Panel; 
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H.17  Assignment of This Contract 
 

DOE reserves the right to assign this Contract to any Federal agency or onsite contractor for 
Contract administration. The rights and obligations of the Contractor shall not be adversely 
affected in any material respect as a result of such assignment. Written notice will be provided to 
the Contractor if an assignment is made. No claim for additional costs will be considered by 
reason of any assignment under this provision. 

 
H.18  Audit 
 

The Contractor agrees to conduct an audit and examination, in a manner satisfactory to the DOE 
Contracting Officer, of the records, operations, expenses, and transactions with respect to the 
costs claimed to be allowable under this contract.  The audit/examination shall be conducted 
annually and at such other times as may be mutually agreed upon. The results of such audit 
including the working papers, shall be submitted or made available to the DOE Contracting 
Officer. This clause does not supersede the Government’s right to audit. 
 

H.19  Financial Management 
 

a.  The contractor shall maintain and administer a financial management system that meets DOE 
needs. The system should: 1) operate a DOE approved billing process that charges cost to the 
onsite users for the various medical services; 2) provide proper accounting in accordance with 
Generally Accepted Accounting Principles, and applicable Cost Accounting Standards, 
except as modified by DOE requirements; 3) provide accurate and reliable financial and 
statistical data on a timely basis; 4) ensure accountability for all assets; 5) support financial 
planning and budget formulation, validation, execution, and the recasting or changing of 
DOE funding or task codes such as Budget and Reporting Numbers (B&R), activity data 
sheet numbers (ADS), and local projects/tasks; and 6) maintain cost control within authorized 
funding. The Contractor will be requested, periodically, to provide certain functional cost 
information not normally provided to DOE on a routine basis, but should be otherwise 
available through query of the Contractor's accounting system. 

 
b.  The Contractor shall submit a plan for DOE approval of any substantive change to the 

financial management system at least 60 days in advance of implementation. This plan must 
identify the cost and schedule for changing from the existing financial systems, and provide a 
comparison of the new system(s) to the existing system(s). 

 
H.20  Total Available Fee: Performance Fee Amount 
 

a. Total available fee. Total available performance fee, consisting of an incentive fee component for 
objective performance requirements, or an award fee component for subjective performance 
requirements, or both, determined in accordance with the provisions of this clause, is available for 
payment in accordance with the clause of this contract entitled, "Payments and advances" 
(Section I). 

 
b. Determination of Total Available Fee Amount Earned. 
 

1. The Government shall, at the conclusion of each specified evaluation period, evaluate the 
contractor's performance of all requirements, including performance based incentives 
completed during the period, and determine the total available fee amount earned. At the 
contracting officer's discretion, evaluation of incentivized performance may occur at the 
scheduled completion of specific incentivized requirements. 
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2. For this contract, the Government Fee Determination Official (FDO) will be designated in 
writing by the DOE Contracting Officer (CO).  The contractor agrees that the determination 
as to the total available fee earned is a unilateral determination made by the Government 
FDO. 

 
3. The evaluation of contractor performance shall be in accordance with the Performance 

Evaluation and Measurement Plan(s) described in subparagraph (c) of this clause unless 
otherwise set forth in the contract.  The Contractor shall be promptly advised in writing of the 
fee determination, and the basis of the fee determination. In the event that the contractor's 
performance is considered to be less than the level of performance set forth in the Statement 
of Work, as amended to include the current Work Authorization Directive or similar 
document, for any contract requirement, it will be considered by the Government FDO, who 
may at his/her discretion adjust the fee determination to reflect such performance. Any such 
adjustment shall be in accordance with the clauses entitled, "Conditional Payment of Fee, 
Profit, or Incentives" if contained in the contract. 

 
4. Award fee not earned during the evaluation period shall not be allocated to future evaluation 

periods.  
 

c. Performance Evaluation and Measurement Plan(s). To the extent not set forth elsewhere in the 
contract:  

 
1. The Government shall establish a Performance Evaluation and Measurement Plan(s) upon 

which the determination of the total available fee amount earned shall be based. The 
Performance Evaluation and Measurement Plan(s) will address all of the requirements of 
contract performance specified in the contract directly or by reference. A copy of the 
Performance Evaluation and Measurement Plan(s) shall be provided to the Contractor: 

 
i. prior to the start of an evaluation period if the requirements, evaluation areas, specific 

incentives, amount of fee, and allocation of fee to such evaluation areas and specific 
incentives have been mutually agreed to by the parties; or  

 
ii. not later than thirty days after the scheduled start date of the evaluation period, if the 

requirements, evaluation areas, specific incentives, amount of fee, and allocation of fee to 
such evaluation areas and specific incentives have been unilaterally established by the 
contracting officer.  

 
2. The Performance Evaluation and Measurement Plan(s) will set forth the criteria upon which 

the Contractor will be evaluated relating to any technical, schedule, management, and/or cost 
objectives selected for evaluation. Such criteria should be objective, but may also include 
subjective criteria. The Plan(s) shall also set forth the method by which the total available fee 
amount will be allocated and the amount earned determined.  

 
3. The Performance Evaluation and Measurement Plan(s) may, consistent with the contract 

statement of work, be revised during the period of performance. The contracting officer shall 
notify the contractor:  

 
i. of such unilateral changes at least ninety calendar days prior to the end of the affected 

evaluation period and at least thirty calendar days prior to the effective date of the 
change; 

 
















