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TRANSITION HIGHLIGHTS:
The HMIS team continues to work hard and we hope to make these 
last 11 days of transition as smooth as possible. We are excited for our 
future at the Hanford Site and grateful to the legacy of excellence from 
other contractors. Here are a few highlights from this week:

• We sent our Declaration of Readiness to DOE on Jan. 11. 
• We continue to work our punch-list items to finalize our readiness.
• In the last week, we have awarded the following subcontracts: 

 ■ CBIT for Site Forms Management.
 ■ Integrated Science Solutions, Inc. for Beryllium Sampling.
 ■ UDR Edgewater, LLC. for Procedures Management. 

• Only 6 transition deliverables remain, 4 of which are weekly 
reports. 

RECOGNITION:
The HMIS family is committed to giving back and making a positive 
impact in our community. Several of our team members serve on boards 
for local non-profit organizations, donating their personal time, talents 
and treasure to help others. Here are a few examples:

Onboarding
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CHANGES to HMIS Onboarding
MSA employees who are transitioning 
to HMIS are required to attend an 
onboarding session. We’ve made 
important changes to the onboarding 
schedule and process – please refer to 
the Jan. 13 message sent by MSA or 
contact your manager.
MSA employees represented by 
HAMTC and HGU are authorized 
up to one hour of time during regular 
work schedules to complete the HMIS 
onboarding process. MSA exempt 
and salaried non-exempt employees 
are required to complete the HMIS 
onboarding process during off-hour 
onboarding sessions, or on personal 
time. 
All paperwork must be completed 
in advance and brought, along with 
required ID, to the onboarding 
session. 

• Bob Wilkinson – Washington State STEM Education 
Foundation; TRIDEC

• Amy Basche – Tri-City Regional Chamber of Commerce; Junior 
Achievement

• Todd Beyers – Columbia Basin College Foundation
• Reneé Brooks – Women Helping Women Fund Tri-Cities
• Diane Cato – Safe Harbor Crisis Center
• Rick Millikin – The Children’s Reading Foundation of the Mid-

Columbia
• Jennifer Ollero – Tri-Cities Cancer Center Foundation
• Daniel Sauceda – Boys & Girls Clubs of Benton and Franklin 

Counties



Through collaboration, engagement and bold ideas, 
our community commitment plan will help to improve 
education programs, support local small businesses and 
enhance quality of life for those in need. This community 
is our home and we’re grateful to be part of it.

Community Commitment Plan
HMIS has committed to investing $10 million in 
our community over the next 10 years. Guided by 
semi-annual stakeholder engagement, we will focus 
on meaningful and sustainable partnerships in the 
following areas:

• Regional educational outreach programs, 
including STEM education support; up to 
$500,000 in scholarships; a young professionals 
program; a community-wide women’s network; 
HMIS employee enrichment programs; and 
support for the Career Connect Tech pilot 
project (formerly P-Tech).

• Regional purchasing programs to support local 
small businesses and economic diversification, 
including a “business in a box” model and one-
stop shopping. 

• Community support, including continuation of 
the successful Connect Tri-Cities event; HMIS 
charitable giving to local non-profits and an 
employee volunteerism program. 
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