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TRANSITION HIGHLIGHTS:
Even with the Labor Day holiday, the HMIS Transition Team 
continued working over the weekend. Some notable achievements 
during the third week of transition include:

• Completion of 21 out of 107 contract deliverables.

• The Department of Energy provided feedback on our Transition 
Plan. We are working on our response, including applicable updates 
to the master schedule. 

• Continued efforts on the due diligence process, material differences 
reviews and the blue sheeting process. As part of these efforts, we 
established a temporary HMIS procedure system, where we will 
upload MSA procedures that have been blue sheeted.

• Subcontracting planning continues.

• Rescheduled the first virtual town hall meeting for current MSA 
employees.

UPCOMING EVENTS:
HMIS Town Hall Meetings
The first virtual town hall meeting 
for current MSA employees has been 
rescheduled to Tuesday, Sept. 15 at  
5:30 p.m.  

Due to COVID-19 restrictions, this will be 
a live Teams broadcast with no in-person 
option. Attendees must click on the link or 
call the number provided to access the town 
hall meeting. MSA will send the meeting 
link and phone number directly to their 
employees. 

Due to software limits and the number of 
expected attendees, this meeting will be a 
one-way broadcast and viewers/listeners 
will be unable to ask questions. 

*Time spent attending these or any HMIS 
town hall meeting is considered personal time 
and cannot be charged to the government.

TRANSITION TEAM CONTACTS:

• Jed Alexander 
HMIS Transition Manager  
gerald_f_alexander@rl.gov   
(571) 526-7509 or (571) 251-2860

• Elizabeth Lugo 
HMIS Deputy Transition Manager  
elizabeth_c_lugo@rl.gov  
(509) 373-0432 or (509) 438-9041

HMIS Transition Questions Email – 
HMIStransition@rl.gov 
*Questions sent to this account will not be answered 
individually. They will be used to develop presentations 
for town hall meetings and a future FAQ section on the 
webpage. 
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Parsons is committed to corporate responsibility, with a 
major focus on environmental sustainability, support to 
veterans, and diversity and inclusion. We look forward 
to supporting and growing the local community 
through HMIS regional purchasing, outreach efforts, 
and ongoing community support. 

Learn more about Parsons at: www.parsons.com

Meet the Team – Parsons 
Each week we will feature a partner or executive 
member of the HMIS team. 

Hanford Mission Integration Solutions is a single 
purpose joint venture entity composed of Leidos, 
Centerra and Parsons. 

Parsons is a leading technology provider in the global 
defense, intelligence, and critical infrastructure 
markets, with capabilities across environmental 
remediation, cybersecurity, missile defense, space, 
connected infrastructure, and smart cities.

Headquartered in Centreville, Va., Parsons is on a 
mission to deliver a better world. Today, that mission 
spans 16,000 employees around the world who are 
supporting critical missions for government and 
commercial customers.

Whether it’s decontaminating nuclear waste, building 
solutions to manage, predict and hopefully prevent 
wildfires, giving the U.S. military the cyber advantage, 
or deploying solutions to get the world moving safely 
amongst COVID-19, Parsons is there working to make 
the world better.

Parsons has more than 75 years of energy, 
environment and critical infrastructure experience, 
including the design, development, commissioning 
and operations of the U.S. Department of Energy’s 
Salt Waste Processing Facility in Aiken, SC. Once 
operational, the facility will process the site’s salt waste 
at seven to eight times the rate it is being processed 
today with the goal of processing 31 million gallons of 
radioactive salt waste stored in underground tanks at 
the Savannah River Site (SRS).
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Awards:

Parsons has been recognized as a quality partner 
and employer of choice across industries:

• 2020 Military Times Best for Vets

• 2020 World’s Most Ethical Companies® by the 
Ethisphere Institute

• 2020 Top 50 Employer by STEM Workforce 
Diversity 

• 2020 Bloomberg Government 200 

• 2020 Nunn-Perry Award

• 2019 Campbell Award

• 2018 Top 50 Employer by Minority Engineer
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