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TRANSITION HIGHLIGHTS:
With fewer than 90 days remaining in the MSA to HMIS transition, 
our team continues to work hard to meet deadlines and ensure the 
process is moving as seamlessly as possible. Here are some highlights 
from the fourth week of transition.

• To date, 29 out of 107 contract deliverables have been completed.

• Teams continue to make progress on the due diligence process and 
material difference reviews. The blue sheeting of MSA procedures 
for use by HMIS continues as functional organizations focus on 
this important process.

• We received informal communication from DOE on our 
subcontracting approach and the team is working on adjustments 
to our approach and timeline to meet expectations. We will share 
more information on our subcontracting approach in the coming 
weeks.

• Communication with the incumbent workforce remains a priority. 
We are still working on answers to many questions and will 
continue to address them at future town hall meetings and in a 
frequently asked questions section of the website (coming soon). 

TOWN HALL RECAP:

We held our first virtual town hall session on Sept. 15 to begin addressing 
questions and concerns and share the path forward with the current 
MSA workforce. For those unable to attend, you can find a copy of the 
slides here. Please note that for current MSA employees reviewing these 
slides, it must be done on personal time and the time cannot be charged 
to the government (similar to attendance at the actual meeting).  

UPCOMING EVENTS:
HMIS Town Hall Meetings
Thank you to everyone who attended the 
first HMIS town hall meeting. We are 
currently working on dates for future town 
hall meetings. 

TRANSITION TEAM CONTACTS:

• Jed Alexander 
HMIS Transition Manager  
gerald_f_alexander@rl.gov   
(571) 526-7509 or (571) 251-2860

• Elizabeth Lugo 
HMIS Deputy Transition Manager  
elizabeth_c_lugo@rl.gov  
(509) 373-0432 or (509) 438-9041

HMIS Transition Questions Email – 
HMIStransition@rl.gov 
*Questions sent to this account will not be answered 
individually. They will be used to develop presentations  
for town hall meetings and a future FAQ section on  
the webpage. 
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https://www.hanford.gov/files.cfm/HMIS_Overview_Town_Hall_Sept_15_2020_-_Final.pdf 
mailto:gerald_f_alexander%40rl.gov?subject=
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The family loves to give back – from helping sort and 
package food at Second Harvest to building bicycles 
at Bikes for Tikes to helping at Stacey’s school to 
attending fundraisers for their favorite organizations 
(where Bob’s wife loves to “win” at silent auctions), 
they are always ready to step in and help. Bob also 
serves on the Washington State STEM Education 
Foundation board and is committed to encouraging 
and fostering the next generation workforce. 

Bob has a bachelor’s degree in electrical engineering 
from Montana State University and a master’s degree 
in business administration from Eastern Oregon 
University. 

Meet Bob Wilkinson
Each week we will feature a partner or executive 
member of the HMIS team. 

With nearly 25 years of Hanford experience, Bob 
Wilkinson may be a familiar face to many and will 
continue his leadership of Hanford Site services as 
president/general manager of HMIS. He has led the 
MSA team since the fall of 2017 and served as MSA’s 
chief operations officer for almost three years before 
that. Bob has experience in all aspects of operations, 
including tanks farms, operating nuclear facilities with 
emphasis on waste packaging and treatment, project 
management, environmental compliance, construction 
management, engineering, quality assurance, emergency 
response, and radiological control, and all phases of 
project execution. Bob plans to continue promoting a 
unified workforce, sharing, “We spend many hours a 
day with our co-workers and customers – that’s why 
it’s so important to treat one another as a family. I look 
forward to cultivating that family culture at HMIS and to 
continuing support for the One Hanford mission.”
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A dog family, they have three sweet and sometimes 
crazy pups who are also members of the Wilkinson 
pack – Trick, Remi and Walter. You can find Bob 
cheering on the Seahawks, Mariners or Sounders 
(depending on the season), planning Disney trips with 
the family or taking his dogs hunting. 
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A long time Tri-Citian, Bob loves enjoying the Pacific 
Northwest’s camping, fishing, and bird hunting. Bob’s 
wife Stacey is an elementary school teacher, enriching 
the lives of young people in Pasco, and they have two 
adult daughters, Allison, who just graduated with a 
mechanical engineering degree, and Megan, who is 
pursuing her higher education degree as a teacher, 
while continuing her passion for soccer at the College 
of Idaho. 


