Fiscal Year (FY) 2019 Award Fee Determination Scorecard

Contractor: HPM Corporation (HPMC)

Contract: Occupational Medical Services at Hanford Contract Number: DE-EM0002043
Award Period: October 2018 through March 2019

Basis of Evaluation: Performance Evaluation and Measurement Plan (PEMP) for FY 2019

The FY 2019 PEMP for this contract is available at:
https://www.hanford.gov/files.cfim/Attachment J-10 PEMP (Mod 079).pdf.

Award Fee Area Scorecard:

Award Fee Criteria Summary Table

Criteria Maximum Allocated Earned Fee Amoiing

Available Fee Percent Percent =0
1.0: Effective Site Cleanup Support $52,500.00 30% 27.3% $47,775.00
2.0: Efficient Site Cleanup Support $52,500.00 30% 27% $47,250.00
3.0: Comprehensive Performance $70,000.00 40% 30% $52,500.00
Total $175,000.00 100% 84.3% $147,525.00

Significant Achievements:
HPMC continued to provide superior worker health and well-being support for the Hanford Site.

In accordance with the PEMP, as measured through survey results, HPMC continued to receive ratings in the
excellent range from patients and in the very good range from customers/stakeholders.

HPMC’s continued proactive coordination to maximize scheduling opportunities while minimizing lost work
time supports Hanford Site contractors and increases efficient Site operations.

HPMC demonstrated integration and collaboration with the Hanford Site contractors to support the integration
of health, safety, and proactive injury prevention techniques, maximizing the use of DOE resources and
supporting Site mission and operations.

HPMC Behavioral Health Services and Occupational Health and Wellness programs demonstrated
responsiveness and alignment of resources to meet the needs of DOE and the workforce.

HPMC executed the contract work scope demonstrating very good quality, timely services, and effective
management of occupational medical services.

HPMC continued to proactively participate and collaborate with DOE in a spirit of cooperation.

Areas for Improvement:
Continue to work towards improving the quality of documents for superiority, achieving full implementation

of corrective actions, and contractor business system audits with no findings.

Continue to improve in regulatory compliance and achieving a proactive and aggressive approach in
identifying problems and their resolution.



